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Annual Campus Safety and Fire Report 

 

Letter of Commitment 
 

Your safety is our priority. It must also be your priority. As a university, we work very hard to 

prevent crime, fire, accidents, and illness associated with drug and alcohol abuse, but nothing we 

do is as important as what you do - and, in some cases, don't do. The University of Akron Police 

Department has primary responsibility for crime prevention and law enforcement on campus. 

Other areas, such as the Division of Student Affairs, Environmental Health and Safety and many 

others also contribute to making The University of Akron a safer place to study, work and live. 

 

The information in this report is provided as part of The University of Akron's commitment to 

safety and security and in compliance with the Jeanne Clery Disclosure of Campus Security 

Policy and Crime Statistics Act (the “Clery Act”) and The Higher Education Act: Fire Safety 

Report. This report also contains information concerning the University’s efforts to prevent the 

illicit use of drugs and the misuse or abuse of alcohol by students and employees, consistent with 

the Drug Free Schools and Communities Act Amendments of 1989 (Public Law 101-226.) 

 

This report contains valuable information about how members of the University community can 

promote and practice safety on or off campus.  Paying special attention to the following safety 

tips and programs will greatly reduce the chances of becoming a victim of crime, getting injured 

or losing valuables.  Working together, we can make campus and the surrounding area a safe 

place to study, work and live.   

 

 

 

Jim Gilbride 
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  Emergency numbers 

  Consider programming these numbers into your cell phone. 
 

   University of Akron Police Department 

   Campus Emergency using cell phone 330-972-2911 

   On-Campus Emergency using campus phone 9-1-1 

   Non-Emergency 330-972-7123 

 
   Akron Police 

   Emergency 9-1-1 

   Non-Emergency 330-375-2181 

 
   Akron Fire 

   Emergency 9-1-1 

   Non-Emergency 330-375-2211 

 

   Lakewood Police Department 

 Emergency 9-1-1 

City of Lakewood Police Department at 216-521-6773 

 

 Wayne College Police Department 

Emergency 9-1-1 

City of Orrville Police Department at 330-684-5025 

  

 The University of Akron Medina 

 Emergency 9-1-1 

Medina County Sheriff’s Office 330-725-0028 
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Police Authority 

About The University of Akron Police Department 

Campus law enforcement is primarily the responsibility of The University of Akron Police Department 

(UAPD.) The University's full-time police officers are designated by statute as the law enforcement officers of 

the university and are commissioned by the State of Ohio with full law enforcement authority identical to that of 

a municipal police officer or sheriff's deputies (Ohio Revised Code §3345.04.)  It is the mission of UAPD to 

protect, serve, and provide safety for a diverse community and to promote student success.  UAPD strives for 

excellence in pursuit of its mission. 

UAPD officers meet or exceed training standards of the Ohio Peace Officers Training Council and receive 

ongoing in-service and specialized training, including training in victim based sexual assault, procedural justice, 

and Police Legitimacy and Diversity. UAPD enforces laws of the State of Ohio and the City of Akron and is 

responsible for public safety services such as crime prevention, medical emergencies, fire emergencies and 

traffic accidents. UAPD has authority to search and arrest as authorized by law and to use reasonable and 

necessary force to enforce all laws and protect property on all University property. UAPD 

http://www.uakron.edu/dotAsset/1552726.pdf
http://www.uakron.edu/dotAsset/1552732.pdf
http://www.uakron.edu/dotAsset/1552744.pdf
http://www.uakron.edu/dotAsset/1552720.pdf
/safety/docs/mutual-aid-agreement-among-ohio-universities.pdf
/safety/docs/mutual-aid-agreement-among-ohio-universities.pdf
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program, which focuses on the south end of the East Exchange corridor. This two-officer team works with 

students, landlords, and other community residents to offer safety education and targeted police patrols to make 

this a safer area for students to live and commute to the university.  

    

The UAPD police station is in the Physical Facilities Operations Center at the corner of Forge and Hill Streets. 

(GPS location of 146 Hill Street, Akron, OH 44325).  UAPD is staffed 24-hours every day of the year, to 

receive reports and investigate crimes. Emergency telephone service, 2-9-1-1, is available from all campus 

phones and 516 emergency phones are located throughout the University campus, 157 “Blue Light” phones, 

with 3 “Blue Light” phones located off-campus.  Walk-in service is available 24/7. Non-emergency phone 

contact is also always available by calling 330-972-2911. Questions may also be directed to UAPD through 

electronic mail at UAPD@uakron.edu.  The “Blue Light” phones are tested monthly through the 

Telecommunications department. 

 

mailto:UAPD@uakron.edu
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Run, Hide, 

Fight 

Run, Hide, Fight is a program designed by the FBI/Homeland Security that 

demonstrates three tactics used to keep self and others safe during an active 

shooter attack: run, hide, fight. The basics of rendering first aid to others is also 

taught in this session. The goal of this training is for students to be prepared, 

empowered, and able to survive the attack. The program lasts approximately one 

hour. 



http://www.uakron.edu/studentconduct
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In addition to the primary education programs identified above, the University and its constituent student and 

employee organizations, offer various safety and sexual assault/sexual harassment training and programming 

for student and employee audiences throughout the year. Information regarding ongoing prevention and 

awareness training and programming is communicated to students and employees through informational 

postings, webpage announcements, and electronic newsletters that the University sends to students (through 

Zipmail) and employees (through the Digest.) Student organizations also may use the Zipmail system to share 

information with university students. A description of the programming offered during 2023 is available in the 

attached Appendix E. 

 

Campus Safety Initiatives and Resources to Inform Crime Prevention and 

Encourage Personal Safety 

Crime Prevention Initiatives 

In addition to the campus safety programming described previously, The University of Akron employs many 

additional crime prevention initiatives, including: 

 

Community Policing: UAPD utilizes a community policing philosophy with the goals of: 

¶ establishing positive contacts with the campus community, 

¶ identifying real and/or perceived problems that exist in the campus community, and 

¶ developing programs that aid in resolution of identified problems. 

 

To assist in its community policing efforts, UAPD uses various modes of transportation, including patrol cars, 

ATVs, and foot patrols.  

Emergency phones: There are 516 emergency phones are located throughout the University campus, including  

157 “Blue Light” phones, with 3 “Blue Light” phones located off-campus, which provide a direct line of 

communication to UAPD for individuals in need of emergency assistance. These phones are strategically 

positioned along pedestrian walkways, inside parking decks and at many building entrances. UAPD responds to 

all activated emergency phones even if no one speaks.  

 

Campus Patrol: UAPD’s officers are available 24/7 to provide safety escort to students, faculty, and staff.  By 

calling 330-972-2911, an officer will come to a caller’s location and accompany them to their local destination.  

 

Prospective and current student crime awareness and prevention programs: UAPD and the Division of 

Student Affairs present information to prospective students and their parents about university safety programs 

and general campus safety tips. Safety literature and displays are available during orientation and at move-in. 

Information is also available at various Web sites such as http://www.uakron.edu/safety/ and 

http://www.uakron.edu/title-ix/. 

 

http://www.uakron.edu/safety/
http://www.uakron.edu/title-ix/


https://uazips-my.sharepoint.com/personal/montana_uakron_edu/Documents/Clery/Clery%20Folder/ASR%202022%20(2021%20data)/Victims’%20Rights%20handbook%20https:/www.ohioattorneygeneral.gov/Files/Publications-Files/Publications-for-Victims/Picking-Up-the-Pieces-A-Guide-to-Helping-Crime-Vic.aspx
https://uazips-my.sharepoint.com/personal/montana_uakron_edu/Documents/Clery/Clery%20Folder/ASR%202022%20(2021%20data)/Victims’%20Rights%20handbook%20https:/www.ohioattorneygeneral.gov/Files/Publications-Files/Publications-for-Victims/Picking-Up-the-Pieces-A-Guide-to-Helping-Crime-Vic.aspx
https://uazips-my.sharepoint.com/personal/montana_uakron_edu/Documents/Clery/Clery%20Folder/ASR%202022%20(2021%20data)/Victims’%20Rights%20handbook%20https:/www.ohioattorneygeneral.gov/Files/Publications-Files/Publications-for-Victims/Picking-Up-the-Pieces-A-Guide-to-Helping-Crime-Vic.aspx








http://www.uakron.edu/healthservices/
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Student Health Services are confidential to the extent allowed by law. Some off campus reports also may be 

confidential to the extent allowed by law (e.g., to clergy; physicians; Portage Path Behavioral Health 

counselors; and Hope & Healing counselors). Counselors and physicians are encouraged to report crimes 

reported to them, consistent with their professional ethics and the limitations imposed by applicable 

confidentiality laws, to ensure inclusion in the annual collection and disclosure of crime statistics. However, 

crimes reported to counselors and physicians that are learned within the scope of their professional licenses may 

not be included in the annual crime statistics report. 

 

The University makes every effort, in compliance to Ohio law, to protect the identity of sexual assault victims. 

If sexual assault victims wish to remain anonymous or not file a police report, UAPD honors their request while 

still offering them referrals to medical care and/or counseling, as well as making appropriate referrals to the 

Title IX Coordinator(s) and SCCS. 

 

Because of the Ohio public records laws and the law requiring individuals having knowledge of a felony to 

report such crime, The University of Akron is not able to guarantee confidentiality to persons reporting crimes 

to non-privileged recipients, including individuals or offices (e.g., Residence Life and Housing staff; Student 

Affairs staff; Title IX Coordinators, etc.) that supply crime statistics for this annual report. 

Preparing annual reports 

The University of Akron's Annual Security Report (“ASR”) is the result of the efforts of many people on 

campus. Each year the offices and individuals listed in this section provide information for inclusion in the 

annual report. No formal police report is required for a crime to be included in the statistics. Every effort is 

made to ensure all persons required to report do so, and that statistics are as accurate and complete as possible. 

Information included in the annual report is reviewed for accuracy, completeness, and readability. 

 

If you have any questions or concerns about any of the statistics and information in this report, please contact 

UAPD at 330-972-2911. 

 

Crimes that are reported to the following individuals or offices are included in the annual crime statistics report. 

Campus offices are strongly encouraged to report criminal incidents to UAPD contemporaneous with 
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I. Reporting Sexual Misconduct and Sexual Assault 
 

Gender-Based Misconduct and Title IX Policy & Protocol  

 
Title IX policies and protocols https://www.uakron.edu/title-ix/docs/title-ix-policy.pdf 

The University of Akron’s Title IX Team is committed to promote a safe and non‐discriminatory environment 

as we discharge our responsibility to ensure compliance with Title IX, the federal law prohibiting discrimination 

based on sex and gender for all students and employees. Our responsibility involves leading the institution in 

taking appropriate steps to remedy the discrimination and harassment, prevent its recurrence and demonstrate 

intolerance of anything that would compromise that responsibility. We affirm our duty to students, faculty, and 

staff to protect all parties from discriminatory conduct. We honor the framework of Inclusive Excellence to 

execute this responsibility equitably and strive to guarantee equal access to the educational programs and 

activities and employment for all who learn and work here. 

This Policy & Protocol includes:  

¶ Definitions; and 

¶ Reporting requirements of UA employees; and 

¶ What to report; and 

¶ Reporting options for students, faculty, and staff; and 

¶ Initial outreach and what happens after a report is received; and 

¶ On and off campus resources for complainants and respondents; and 

¶ A statement of shared rights and responsibilities; and 

¶ A grievance process free of bias or conflicts of interest; and 

¶ Description of prevention programs and activities. 

 

The terms Policy and Protocol will be used to reference the various aspects of this document. For the purposes 

of this document, these terms may be used interchangeably and refer specifically to the information herein. 

 

When gender-based misconduct occurs, the University will take appropriate steps to end the 

discrimination/harassment, prevent its recurrence and remedy the discriminatory effect on the complainant and 

others, as appropriate. 

Definitions  

Advisor  

An advisor is someone who provides advice and guidance following a report of conduct that could 

constitute sexual harassment or conduct prohibited by this protocol and/or during the grievance 

process. An advisor may, but is not required to be, an attorney. (See information about the Advisor’s 

rol3004Cunce 
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reputational, financial, or other injury to that person or another, or to personal property.  

Complainant  

An individual who is alleged to be the victim of conduct that could constitute sexual harassment or 

conduct prohibited by this protocol.  

Consent  

Consent is a clear, unambiguous, knowing, and voluntary agreement, whether verbal or non‐verbal, 

between all parties to participate in each and every sexual act.  

¶ Consent to one sexual act does not imply consent to other or all sexual acts, nor is it consent 

to the same sexual act at another time.  

¶ Conduct will be considered “non‐consensual” if no clear consent is given. The absence of 

“no” does not mean “yes”, nor does silence, passivity, or lack of resistance constitute 

consent.  

¶ A person has the right to change one’s mind at any time during any sexual act. Consent can be 

withdrawn at any point, as long as the person clearly informs the other party of the withdrawal, 

and the sexual act must stop immediately. 

¶ A person who is incapacitated cannot give consent.  

¶ Consent cannot be obtained through coercion or force.  

¶ Consent cannot be inferred from an existing or previous dating or sexual relationship. 

Even within an existing relationship, the parties must consent to engage in any sexual 
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rules/policies, it considers reporting gender‐based misconduct to be of paramount importance. To 

encourage such reporting and adjudication of such conduct, The University of Akron will extend 

limited amnesty to complainants, respondents, and witnesses. The University will generally not seek to 

hold the student responsible for a non‐violent violation of the law or the Code of Student Conduct, 

such as personal use of alcohol or drugs, during the time period immediately surrounding the reported 

behaviors prohibited by the gender-based misconduct and Title IX policy and protocol. 

Sexual Harassment  

A. As prohibited by Title IX of the Education Amendments Act of 1972, sexual harassment means 

conduct on the basis of sex that satisfies one or more of the following:  

Quid Pro Quo  

An employee of The University of Akron conditioning the provision of an aid, benefit, or 

service of The University of Akron on an individual’s participation in unwelcome sexual 

conduct.  

Hostile Environment  

Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and 

objectively offensive that it effectively denies a person equal access to the recipient’s 

education program or activity; or  

Sexual Assault, Dating Violence, Domestic Violence, and Stalking  

¶ Sexual assault as defined by the Federal Bureau of Investigation Uniform 

Crime Reporting System ∙ Domestic violence as defined by the Violence 

Against Women Act  

¶ Dating violence as defined by the Violence Against Women Act  

¶ Stalking as defined by the Violence Against Women Act  

Sexual assault, domestic violence, dating violence and stalking are further defined below.  

Sexual harassment, within the jurisdiction defined by Title IX of the Education Amendments Act of 

1972, must occur within locations, events, or circumstances in which The University of Akron 

exercises substantial control over both the respondent and the context in which the sexual harassment 

occurs or in any building owned or controlled by a student organization officially recognized by The 

University of Akron.  

B.  As prohibited by applicable University of Akron rules and policies, sexual harassment is unwelcome 

sexual, sex‐based, and/or gender‐based verbal, written, electronic, and/or physical conduct that 

unreasonably interferes with an individual’s work or educational experience or creates an 

intimidating, hostile, or offensive working, educational or residential environment. Sexual 

Harassment includes but is not limited to: 

 

Quid Pro Quo  

Explicitly or implicitly conditioning an individual’s employment, academic status, or 

participation in an educational program or activity on the individual’s submission to 

unwelcome sexual advances, requests for sexual favors, or conduct of a sexual nature made by 

a person having power or authority over the provision or denial of that employment, status, 

program, or activity.  
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intimate relationship with the complainant. The existence of such a romantic or intimate relationship 

is determined by the length of the relationship; the type of relationship, and the frequency of 

interaction between the individuals involved in the relationship. Examples include but are not limited 

to:  

¶ Threats of physical violence; and 

¶ Physical violence, including but not limited to being slammed or held against a wall; being 

slapped, kicked, choked, or burned; having an arm twisted, fingers bent or other action to 

intimidate or otherwise coerce behavior; Threats or manipulation intended to control a party’s 

behavior or isolate a party from their friends, families or loved ones; and 

¶ Limiting or controlling access to money or financial resources; or  

¶ Action that causes a reasonable person to fear harm to self or others.  

Dating violence within the jurisdiction defined by Title IX of the Education Amendments Act of 1972 

must occur within locations, events, or circumstances in which The University of Akron exercises 

substantial control over both the respondent and the context in which the dating violence occurs; or in 

any building owned or controlled by a student organization officially recognized by The University of 

Akron.  

Dating violence within the jurisdiction defined by The University of Akron Gender‐Based 

Misconduct Policy and Protocol may occur within circumstances in which The University of Akron 

exercises substantial control over both the respondent and the context in which the dating violence 

occurs or within circumstances deemed by the University to affect adversely the University or its 

students and University employees.  

Domestic Violence  

Domestic violence is an act of violence committed by: 

a. A current or former spouse or intimate partner of the complainant; and 

b. A person with whom the complainant shares a child in common; and 

c. A person who is cohabitating with, or has cohabitated with, the complainant as a spouse or 

intimate partner. d. A person similarly situated to a spouse or the victim under the domestic/family 

violence laws of the jurisdiction, e. Any other person against an adult or youth victim who is 

protected from that person’s act under the domestic/family violence laws of the jurisdiction.  

Domestic violence within the jurisdiction defined by Title IX of the Education Amendments Act of 

1972 must occur within locations, events, or circumstances in which The University of Akron 

exercises substantial control over both the respondent and the context in which the domestic violence 

occurs; or in any building owned or controlled by a student organization officially recognized by The 

University of Akron.  

Domestic violence within the jurisdiction defined by The University of Akron Gender‐Based 

Misconduct Policy and Protocol may occur within circumstances in which The University of Akron 

exercises substantial control over both the respondent and the context in which the domestic violence 
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the basis of sex that would cause a reasonable person with similar characteristics, under similar 

circumstances, to fear for the person’s safety or the safety of others or suffer substantial emotional 

distress.  

¶ Course of conduct means two or more acts, including but not limited to, acts in which the 

stalker directly, indirectly, or through third parties, by any action, method, device, or means, 

follows, monitors, observes, surveils, threatens, or communicates to or about a person, or 

interferes with a person’s property.  

¶ Substantial emotional distress means significant mental suffering or anguish that may, but 

does not necessarily, require medical or other professional treatment or counseling.  

Stalking within the jurisdiction defined by Title IX of the Education Amendments Act 1972 must occur 

within locations, events, or circumstances in which The University of Akron exercises substantial 

control over both the respondent and the context in which the stalking occurs or in any building owned 

or controlled by a student organization officially recognized by The University of Akron.  

B. As prohibited by University of Akron rules or policies, stalking is engaging in a course of conduct 

directed at a specific person that would cause a reasonable person to fear for the person’s safety or the 

safety of others or suffer substantial emotional distress. Stalking includes repeatedly actively 

following, harassing, threatening, or intimidating another including by telephone, mail, electronic 

communication, social media, or any other action, device or method that purposely or knowingly 

causes substantial emotional distress or reasonable fear of bodily injury or death.  

¶ Course of conduct means two or more acts, including but not limited to, acts in which the stalker 

directly, indirectly, or through third parties, by any action, method, device, or means follows, 

monitors, observes, surveils, threatens, or communicates to or about, a person, or interferes with a 

person’s property. 

¶ Substantial emotional distress means significant mental suffering or anguish that may, but does not 
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Policy and Protocol may occur within circumstances in which The University of Akron exercises 

substantial control over both the respondent and the context in which the discrimination occurs or 

within circumstances deemed by the University to affect adversely the University or its students and 

University employees.  

Battery  

As prohibited by The University of Akron, battery is intentionally, or negligently, causing physical 

contact or bodily harm to another person because of a person’s sex or gender.  
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identifying information of the individual reporting the concern.  

Campus Security Authorities are employees designated by the Director of Clery Compliance and Crime 





/title-ix/report/
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shared will be limited only to what and who is needed to consider the 

accommodation or supportive measure.  



 

Annual Security and Fire Report 2023 Page 35  

action against the same individual under applicable University Rules/Policies for the same conduct that gave 

rise to the “1219” proceeding.  

Bias and Conflicts of Interest  

Complainants and respondents may submit written requests to the Title IX Coordinator to replace a deputy 

Title IX coordinator, investigator, decision maker, or appeal decision maker where there are reasonable 

grounds to establish bias, conflict of interest, or inability to be fair and impartial. Bias exists where an 

individual lacks the ability to remain neutral or impartial or evidence favoritism towards a particular 

complainant or respondent, or towards complainants or respondents generally. The appearance of bias or 

presence of aligned interest, in and of itself, does not constitute bias. A conflict of interest occurs when an 

individual may have a personal gain or loss as a result of the underlying report or complaint. The staff 

member will only be replaced if the Title IX Coordinator determines that bias precludes impartiality or 

constitutes conflict using a preponderance of the evidence standard, or whether it is more likely than not that 

bias or a conflict of interest exists.  

A deputy Title IX coordinator, investigator, decision maker or appeal decision maker who has reason to 

believe they cannot make an objective determination shall recuse themselves.  

Examples of Bias  

¶ Assigning a credibility assessment based on a person’s status as a complainant, respondent, or witness; ∙ 

Denying either complainants or respondents relevant and publicly available statistical information to test 

allegations of gender‐ bias; and 

¶ Having a personal relationship with one or more of the parties; and 

¶ Injecting sex‐based stereotypes (such as only men are sexual predators and only women are victims) 

into proceedings or training; and 

¶ 
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¶ 
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until a determination is made at the conclusion of the grievance process. Determinations of responsibility are 

only made following a hearing at the end of the grievance process.  

Who Can File a Formal Complaint?  

While anyone may file a report alleging that conduct occurred which is prohibited by this protocol, only 

individuals who are participating or seeking to participate in an education program or activity of the 

University may file a formal complaint requesting an investigation into conduct prohibited by Title IX of the 

Education Amendments Act of 1972.  

Any individual who feels that they have been subjected to conduct prohibited by the University may file a 

formal complaint requesting an investigation into that conduct. Regardless of any request, the University 

will seek to protect the privacy of those involved in the complaint and investigation, to the extent 

permitted by law. 

 

A formal complaint may also be filed by the Title IX Coordinator, or a deputy Title IX coordinator in 

consultation with the Title IX Coordinator. Whether to file a complaint without the request of a 

complainant will be evaluated based on the context of the University’s commitment to provide a safe and 
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additional extension after the initial delay shall only be granted for good cause and in limited circumstances, at 

the sole discretion of the Title IX Coordinator. Good cause includes, but is not limited to, the absence of a 

party, their advisor, or a witness; concurrent law enforcement activity or investigations; location or 

unavailability of an interpreter; or provision of reasonable accommodations of disabilities needed for the 

grievance process. Written notice of any extensions, and the reasons for the extension(s), will be provided to 

both parties.  

Hearing Process 

A live hearing will occur following the issuance of the investigative report. The University may 

conduct this live hearing through a virtual platform that permits the parties to simultaneously view 

and hear each other and the proceedings. The parties, their advisors, and all witnesses will be 

notified in writing of the date, time, and location of the hearing no later than ten (10) business days 

before the hearing. At the request of either party, the hearing will be conducted electronically with 

the parties in separate rooms. No findings of responsibility will be made by the hearing officer 

based solely on an individual’s absence from the live hearing or failure to answer questions at the 

hearing. 

During the hearing, the parties’ advisors will have the opportunity to cross-examine the other party 

and witnesses, including on issues of credibility. This advisor may, but is not required to be, an 

attorney. All questioning will be conducted in accordance with the University’s rules of decorum. 

The parties may not ask questions directly of the other party or witness. If a party does not have an 

advisor, the University will provide an advisor for the hearing at no cost to that party. All evidence 

directly related to the allegations which was obtained as part of the investigation will be made 

available to the parties and their advisors for their use at the hearing. 

The hearing officer will determine the admissibility of any questions asked during the hearing. In 

doing so, the hearing officer is not bound by the Ohio Rules of Evidence or the Federal Rules of 

Evidence. Questions about the complainant’s sexual predisposition or prior sexual behavior will not 

be permitted unless offered to prove that someone other than the respondent committed the alleged 

conduct or offered to prove consent as defined under this Protocol. Questions seeking disclosure of 

legally privileged information, such as medical or mental health information, discussions with 

attorneys, counselors, or religious/spiritual advisors, will not be permitted without the express 

written consent of the individual holding the privilege. 

The hearings will be video recorded. A copy of the recording will be made available to either party 

upon written request. 

Hearing Outcome  

The hearing officer will determine responsibility for a violation of this Protocol following the hearing using 

a preponderance of the evidence standard, or whether it is more likely than not that the respondent engaged 

in conduct which violates this policy. Credibility determinations will be based on relevant factors, 
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Sanctions will be determined based on the specific facts of the case. Sanctions for students may include a 

range of disciplinary action from fines, educational sanctions, probation, up to and including separation from 

the University. Sanctions for employees can include a range of disciplinary action from additional training or a 

written reprimand, up to and including termination from employment. The hearing officer will also determine 

whether remedies should be provided to a complainant to restore or preserve equal access to the University’s 

education programs or activities. If the hearing officer determines that remedies are appropriate, those 

remedies will be determined by the Title IX Coordinator or deputy Title IX coordinator in consultation with 

the complainant. Remedies may include those items identified above as supportive measures; revisions of 

class, work, or recreational schedules; relocation of a party’s work or living space; adjustments to title, rank or 

pay rates if impacted by the violation; amendment or rescission of disciplinary action if impacted by the 

violation; up to and including the removal of a party from a class, activity, organization, or committee. Both 

parties continue to have access to supportive measures regardless of the outcome of the hearing.  

Appeals  

Either party may appeal the hearing officer’s findings within ten (10) business days following the issuance 

of the hearing officer’s report.  Appeals of hearing decisions following investigations conducted by the 

Department of Student Conduct and Community Standards or by the Office of Equal Employment 

Opportunity & Affirmative Action should be submitted to the Title IX Coordinator. 
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eligible for an informal resolution. Formal complaints filed by students against employees must follow the 

investigation and hearing process.  

The informal process cannot be used if one party is not a student or employee of the University of Akron, 

where any party is under 18 years of age or where the respondent has been removed from the University 

community following the procedures outlined in the 1219 process in response to crimes of violence.  

Procedures  

The informal resolution process may be requested at any point after a formal complaint has been filed and 

until a decision is made at the end of the grievance process. Both parties must consent in writing to participate 

in the informal process. Agreement to the informal process is voluntary and unique to that party. In cases of 

multiple complainants and/or multiple respondents, all individuals must agree to participate in the informal 

process before that process can be used. A party can withdraw their consent to the informal process at any 

time before a final agreement is reached by the parties. If all parties do not agree to use the informal process 

or if consent is withdrawn, then an investigation and hearing will occur.  

The informal resolution process will be conducted by a designee of the Title IX coordinator. The designee 

may end the informal resolution process and request an investigation through the grievance process at any 

point if it is determined that one of the parties has sought or exercised undue influence over another party. 

Informal resolution processes must be completed within fifteen (15) business days; if no agreement has been 

reached an investigation will be conducted as outlined in the grievance process.  

The formal complaint will be considered closed once the parties have reached a final agreement through the 

informal resolution process. The Title IX coordinator, or designee, will maintain a record of the report, formal 

complaint, and resolution for seven (7) years. Relevant offices will be notified of the final resolution outcome 

http://www.uakron.edu/ogc/legal-policies-and-procedures/privacy-practices-and-policies/ferpa.dot
http://www.uakron.edu/ogc/legal-policies-and-procedures/privacy-practices-and-policies/ferpa.dot
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Counties provides confidential and anonymous support for clients, including those who are not yet 

eighteen.  

Immigration or International Visa Information  

Certain legal protections are available to international employees or students. The U‐visa and the T‐visa are 

currently among those options. The U‐visa provides temporary legal status and work eligibility for 

complainants of specific crimes (including domestic violence, sexual assault, human trafficking, involuntary 

servitude, and other violations). The T‐visa provides complainants of human trafficking and immediate 

family members with temporary legal status and work eligibility. Additional information is available through 

the U.S. Department of Homeland Security, U.S. Citizenship, and Immigration Services at: www.uscis.gov. 

For further information with this or other immigrant status questions, please contact Community Legal Aid 

Services in Akron at 330-535‐4191.  

Records Retention  

Records, including reports, formal complaints, investigation files, hearing decisions, appellate information 

and appeal decisions will be maintained by the University for seven (7) years as required by Title IX. Title 

IX records are subject to The University of Akron records retention policy and additional information is 

available at https://www.uakron.edu/ogc/legal-policies-and-procedures/records/records-retention.dot  

Annual Review of Reporting Protocols and Procedures  

The Title IX Coordinator is responsible for this Protocol. It is reviewed annually and posted as required by 

law as part of the Annual Campus Safety Report. The University of Akron’s Protocol is designed to comply 

with applicable state and federal laws. The University of Akron reserves the right to modify or deviate from 

this Protocol when, in the sole judgment of the University, circumstances warrant, to protect the rights of the 

involved parties or to comply with applicable law or regulations. Prior versions of the University Protocol are 

available upon request.  

Training  

All Title IX Coordinators, deputy Title IX coordinators, investigators, decision makers, individuals 

responsible for reviewing appeals, and individuals who facilitate the informal resolution process will, as 

applicable, receive training on:  

¶ The definition of behaviors prohibited under this Protocol; and 

¶ Jurisdiction under Title IX; and 

¶ The scope of the University’s education program or activities; and 

¶ How to conduct an investigation and grievance process, including hearings, appeals, and informal 

resolution processes, as applicable; and  

¶ How to serve impartially, including avoiding prejudgment of the facts at issue, conflicts of interest, 

and bias. 

 

In addition, decision makers will receive training on any technology to be used at a live hearing and on 

issues of relevance of questions and evidence, including when questions and evidence about the 

complainant’s sexual predisposition or prior sexual behavior are not relevant. Investigators will receive 

training on issues of relevancy in order to create an investigative report that fairly summarizes the relevant 

evidence. Any materials used to train these individuals will be available on the University’s website.  

Educational Programs and Campaigns  

The University of Akron strives to develop and maintain a campus culture that is safe for, and respectful 
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(c) Continued unsatisfactory performance or the commission of a serious offense may serve as the basis for 

more severe disciplinary actions beyond a verbal or written warning. A suspension without pay can vary from 

one day to several weeks or months. A suspension is designed to give an employee some time to think over the 

seriousness of the offense and it is hoped that the employee will make a commitment to better behavior or 

performance in the future. 

(d) A reduction in pay and or position may be on a permanent or temporary basis. Demotions are for situations 

in which an employee has been promoted and cannot handle the job or is no longer able to perform the regular 

duties in a competent manner. A removal is the most serious penalty that can be imposed and should be used 

with care in the event that a previous progressive discipline has not achieved the corrective behavior or when a 

serious offense has been committed. 

(3) A staff member may be disciplined, suspended, discharged, or reduced in pay or position for the following 

types of unsatisfactory conduct: incompetence, inefficiency, dishonesty, drunkenness, immoral conduct, 

insubordination, discourteous treatment of the public, neglect of duty, failure of good behavior, or any acts of 

misfeasance, malfeasance, or nonfeasance. 

III. Related Considerations 
The University is dedicated to preventing Title IX violations by providing: 

¶ Education and prevention programming informing the community about the risks and myths that 

contribute to gender-based misconduct, including bystander intervention training. 

¶ Assistance and support, including interim support measures and accommodations. 

¶ Processes for prompt, equitable, and impartial investigation and adjudication that include appropriate 

disciplinary sanctions for those who commit Title IX violations, including suspension and dismissal. 

A.  When a Minor is involved 
When a report is received involving a student who has not yet reached the age of eighteen: 

¶ the Deputy Title IX Coordinator completes a safety assessment to provide an environment free of 

harm and to identify the student’s legal guardian. 

¶ the student is advised of the University staff member's responsibility to report child abuse as 

outlined in the Ohio Revised Code section 2151.421; 

¶ A Deputy Title IX Coordinator works directly with the guardian in reviewing the University of 

Akron Sexual protocols, on and off campus resources available to the student, and seeking 

permission to investigate the report. 

¶ the student and guardian are advised of the University of Akron Student Records and Privacy 

Practices available at http://www.uakron.edu/ogc/legal-policies-and-procedures/privacy-

practices-and-policies/ferpa.dot and specifically that Q
q
0.06(icie)4(n)-9(c)4(y, dis)-2(hone)4(sty, d)-2(r)-6(unke)4(nne)4(ss, i)-3(mm)-3
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http://codes.ohio.gov/orc/2151.421
http://www.uakron.edu/ogc/legal-policies-and-procedures/privacy-practices-and-policies/ferpa.dot
http://www.uakron.edu/ogc/legal-policies-and-procedures/privacy-practices-and-policies/ferpa.dot
http://www.uakron.edu/ogc/legal-policies-and-procedures/records/records-retention.dot
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2. FERPA 

The Family Educational Rights and Privacy Act (FERPA) protects students’ educational records, 

including Title IX reports and investigatory records.  FERPA prohibits the University from 

releasing these records to persons outside the institution without the student’s consent except in 

response to a lawful subpoena or as otherwise required by law. However, if the student is found 

responsible for violating the Code of Student Conduct or Gender-Based Misconduct and Title IX 

Policy and Protocol, including those sections relating to sexual misconduct or intimate partner 

violence, the University may release the following information: 

¶ Name of the student found responsible (but not the identity of the complainant); 

¶ The applicable section of the Code of Student Conduct or Gender-Based Misconduct and 

Title IX Policy and Protocol, found to have been violated: and 

¶ Sanctions imposed because of the disciplinary proceedings. 

3. Protecting Directory Information  

An individual’s directory information can be protected and/or limited by modifying it online or 

through the assistance of a Deputy Title IX Coordinator for Students.   

C.  Jurisdiction  
This protocol applies to on-campus conduct, as well as off-campus conduct, academic, educational, co-

curricular, athletic, study abroad, and all other University programs and activities.  This protocol applies 

to all forms of gender-based misconduct, including pregnancy or marital status-based discrimination and 

discrimination based on sexual orientation, gender identity and gender.  It applies to all Title IX athletics 

issues and to different treatment based on sex.   

Students are enrolled from the date they matriculate until the date their degree is conferred.  

D.  Standard of Review 
The standard of review used to determine responsibility is a “preponderance” standard.  This 

determination is based on the greater weight of the information/evidence and does not require a standard 

beyond a reasonable doubt. 

E.  Timeline 
The University of Akron is committed to addressing all formal complaints of Title IX violations in a 

prompt and equitable manner. 

1.  University Investigation 

Reports of gender-based misconduct can be reported to a Deputy Title IX Coordinator at any 

time following an incident. There is no requirement that a report be submitted immediately 

following an incident. The extent to which a formal complaint of gender-based misconduct can 

be investigated may decrease when involved individuals leave The University of Akron or if 

evidence becomes unavailable.  

The length of a university investigation and disciplinary action will vary depending on the facts 

and circumstances following receipt of the report.  Some of the factors influencing this timeline 

include the complexity of the investigation and the severity and extent of the alleged violation.   

The timeline may also be affected by the availability of witnesses, holidays, winter recess or 

spring break periods and summer or winter terms, and the parties’ requests for continuances.  
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Reasonable requests for extensions of time will not be denied and will be available equally to 

each party.  Other factors may also affect the typical timeline.   

2. Police Investigation 

In the State of Ohio, Adult sexual assault: 20 years after the event, Child sexual assault: 12 years 

after the victim's eighteenth birthday. 

F.  Affirmative Action 

The University of Akron is an equal education and employment institution operating under 

nondiscrimination provisions of Title 41, Ohio Revised Code; Titles VI, VII of the Civil Rights Act of 

1964, as amended; and Title IX of the Educational Amendments of 1972, as amended; Executive Order 

11246, as amended; Vocational Rehabilitation Act section 504; Vietnam Era Veterans' Readjustment 

Act, as amended; Age Discrimination in Employment Act of 1967, as amended; Title II of the Genetic 

Information Nondiscrimination Act of 2008; and Americans with Disabilities Act, as amended as related 

to admissions, treatment of students, programs and activities, and employment practices. 

It is the policy of this institution that there shall be no unlawful discrimination against any individual in 

employment or in its programs or activities at the University of Akron because of race, color, religion, 

sex, sexual orientation, gender identity, age, national or ethnic origin, disability, military status, genetic 

information, or status as a veteran. The University of Akron prohibits sexual harassment of any form in 

all aspects of employment and in its programs and activities and prohibits discrimination based on 

sexual and racial or ethnic orientation in employment and admissions.  This policy applies to faculty, 

staff, students, visitors, applicants, and contractors in a manner consistent with applicable laws, 

regulations, ordinances, orders, and University policies, procedures, and processes.  

The University of Akron is committed to be an equal opportunity employer. As a federal government 

contractor, we are required to provide equal employment opportunities to qualified minorities, women, 

individuals with disabilities and protected veterans. The University’s Affirmative Action Plan acts as an 

audit tool to help identify areas of underutilization for these groups. If it is determined that the 

University’s workforce does not adequately reflect the available labor market in a group, a placement 

goal is set to promote movement towards adequate representation.  

The Affirmative Action policy can be found at www.uakron.edu/ogc/UniversityRules/pdf/38-01.pdf. 

http://www.uakron.edu/ogc/UniversityRules/pdf/38-01.pdf
http://www.uakron.edu/hr/eeoaa
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University hearing board members who are involved in conducting and deciding formal complaints 

involving gender-based misconduct including, sexual misconduct, intimate partner violence, 

interpersonal violence, sexual harassment, and gender-based discrimination receive annual training.  

I.  Annual Review of Reporting Protocols and Procedures 
The Title IX Coordinator is responsible for this protocol. It is reviewed annually and posted as required 

by law as part of the Annual Campus Safety Report.  

The University of Akron’s Protocol is designed to comply with applicable state and federal laws. The 

University of Akron reserves the right to modify or deviate from this Protocol when, in the sole 

judgment of the University, circumstances warrant, to protect the rights of the involved parties or to 

comply with applicable law or regulations.  

J.  Immigration or International Student Visa Information 
There are certain legal protections available to immigrants or international students.  The U-visa and the 

T-visa are currently among those options.  The U-visa provides temporary legal status and work 

eligibility for complainants of specific crimes (including domestic violence, sexual assault, human 

trafficking, involuntary servitude, and other violations).  The T-visa provides complainants of human 

trafficking and immediate family members with temporary legal status and work eligibility.  Additional 

information is available through the U.S. Department of Homeland Security U.S. Citizenship and 

Immigration Services at: www.uscis.gov. For further information with this or other immigrant status 

questions, please contact Community Legal Aid Services in Akron at (330) 535-4191. 

IV. Law 

Title IX 

The Education Amendments of 1972, or Title IX, provides:  

No person in the United States shall, on the basis of sex, be excluded from participation in, be denied the 

benefits of, or be subjected to discrimination under any education program or activity receiving federal 

financial assistance.  

Title IX applies to institutions that receive federal financial assistance from the Department of Education, 

including state and local educational agencies.  

Additional information about Title IX is available at 

https://www2.ed.gov/about/offices/list/ocr/index.html  

First Amendment  

This Protocol is not intended to and will not be enforced to infringe upon First Amendment rights, 

including the right to academic freedom.  

Clery Act  

The Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act of 1990 (“Clery 

Act”), requires all colleges and universities that participate in federal financial aid programs to keep and 

disclose information about crime on and near their respective campuses and to notify the campus community 

of certain safety concerns. The Clery Act requires colleges and universities to: 

¶ Publish and distribute an annual campus security report (available at www.uakron.edu/safety

http://www.uscis.gov/
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¶ Maintain a public log of all reported crimes; and 

¶ Issue timely warnings (“Safety Advisory”) of crimes that represent a threat to the safety of students or 

employees; and ∙ Keep statistics of crime that occur on campus, in institutional residential facilities, in 

off‐campus buildings or on public property adjacent to campus. 

 

Violence Against Women Act  

The Violence Against Women Reauthorization Act of 2013 (“VAWA”) amended the Clery Act. VAWA 

requires institutions to compile statistics for incidents of dating violence, domestic violence, sexual assault, 

and stalking and to include certain policies, procedures, and programs pertaining to these incidents in their 

annual security reports. Additional Information about VAWA is available at www.justice.gov/ovw.  

Ohio Criminal Offenses  

The following definitions of criminal behavior in the State of Ohio are considered violations of Title IX. 

These definitions describe many of the same crimes outlined in the prohibited behaviors section of this 

policy.  

Sex Offenses  

There is currently no definition of “Sexual Assault” in the Ohio Revised Code. However, the following crimes 

are defined by Ohio law.  

Ohio Revised Code 2907.02 – Rape  

(A) (1) No person shall engage in sexual conduct with another who is not the spouse of the offender or 

who is the spouse of the offender but is living separate and apart from the offender, when any of the 

following applies:  

 

(a) For the purpose of preventing resistance, the offender substantially impairs the other 

person's judgment or control by administering any drug, intoxicant, or controlled substance to 

the other person surreptitiously or by force, threat of force, or deception.  

 

(b) The other person is less than thirteen years of age, whether or not the offender knows the 

age of the other person.  

 

(c) The other person's ability to resist or consent is substantially impaired because of a mental 

or physical condition or because of advanced age, and the offender knows or has reasonable 

cause to believe that the other person's ability to resist or consent is substantially impaired 

because of a mental or physical condition or because of advanced age.  

 

(2) No person shall engage in sexual conduct with another when the offender purposely compels 

the other person to submit by force or threat of force.  

 

(B)  Whoever violates this section is guilty of rape, a felony of the first degree. If the offender under 
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Ohio Revised Code 2907.03 – Sexual Battery  

(A) No person shall engage in sexual conduct with another, not the spouse of the offender, when any of 

the following apply: 

(1) The offender knowingly coerces the other person to submit by any means that would prevent 

resistance by a person of ordinary resolution. 

(2) The offender knows that the other person's ability to appraise the nature of or control the other 

person's own conduct is substantially impaired(3) The offender knows that the other person submits 

because the other person is unaware that the act is being committed. 

(4) The offender knows that the other person submits because the other person mistakenly identifies 

the offender as the other person's spouse. 

(5) The offender is the other person's natural or adoptive parent, or a stepparent, or guardian, 

custodian, or person in loco parentis of the other person. 

(6) The other person is in custody of law or a patient in a hospital or other institution, and the 

offender has supervisory or disciplinary authority over the other person. 

(7) The offender is a teacher, administrator, coach, or other person in authority employed by or 

serving in a school for which the state board of education prescribes minimum standards pursuant to 

division (D) of section 3301.07 of the Revised Code, the other person is enrolled in or attends that 

school, and the offender is not enrolled in and does not attend that school. 

(8) The other person is a minor, the offender is a teacher, administrator, coach, or other person in 

authority employed by or serving in an institution of higher education, and the other person is 

enrolled in or attends that institution. 

(9) The other person is a minor, and the offender is the other person's athletic or other type of coach, 

is the other person's instructor, is the leader of a scouting troop of which the other person is a 

member, or is a person with temporary or occasional disciplinary control over the other person. 

(10) The offender is a mental health professional, the other person is a mental health client or 

patient of the offender, and the offender induces the other person to submit by falsely representing 

to the other person that the sexual conduct is necessary for mental health treatment purposes. 

(11) The other person is confined in a detention facility, and the offender is an employee of that 

detention facility. 

(12) The other person is a minor, the offender is a cleric, and the other person is a member of, or 

attends, the church or congregation served by the cleric. 

(13) The other person is a minor, the offender is a peace offic356.21 Tm
ov 0 69oD612 792 3-3(fa)
[((13i)-3c.
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(1) "Cleric" has the same meaning as in section 2317.02 of the Revised Code. 

(2) "Detention facility" has the same meaning as in section 2921.01 of the Revised Code. 

(3) "Institution of higher education" means a state institution of higher education defined in 

section 3345.011 of the Revised Code, a private nonprofit college or university located in this 

state that possesses a certificate of authorization issued by the Ohio board of regents pursuant to 

Chapter 1713. of the Revised Code, or a school certified under Chapter 3332. of the Revised 

Code. 

(4) "Peace officer" has the same meaning as in section 2935.01 of the Revised Code. 

Ohio Revised Code 2907.04 – Unlawful Sexual Conduct with a Minor  

(A) No person who is eighteen years of age or older shall engage in sexual conduct with another, 

who is not the spouse of the offender, when the offender knows the other person is thirteen years of 

age or older but less than sixteen years of age, or the offender is reckless in that regard. 

(B) Whoever violates this section is guilty of unlawful sexual conduct with a minor. 

(1) Except as otherwise provided in divisions (B)(2), (3), and (4) of this section, unlawful sexual 

conduct with a minor is a felony of the fourth degree. 

(2) Except as otherwise provided in division (B)(4) of this section, if the offender is less than four 

years older than the other person, unlawful sexual conduct with a minor is a misdemeanor of the first 

degree. 

(3) Except as otherwise provided in division (B)(4) of this section, if the offender is ten or more 

years older than the other person, unlawful sexual conduct with a minor is a felony of the third 

degree. 

(4) If the offender previously has been convicted of or pleaded guilty to a violation of section 

2907.02, 2907.03, or 2907.04 of the Revised Code or a violation of former section 2907.12 of the 

Revised Code, unlawful sexual conduct with a minor is a felony of the second degree. 

Ohio Revised Code 2907.05 – Gross Sexual Imposition  

(A) No person shall have sexual contact with another, not the spouse of the offender; cause another, not 

the spouse of the offender, to have sexual contact with the offender; or cause two or more other persons 

to have sexual contact when any of the following applies: 

(1) The offender purposely compels the other person, or one of the other persons, to submit by 

force or threat of force.
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Domestic Violence  

Ohio Revised Code 2919.25 – Domestic Violence  

(A) No person shall knowingly cause or attempt to cause physical harm to a family or 

household member. 

(B) No person shall recklessly cause serious physical harm to a family or household 

member. 

(C) No person, by threat of force, shall knowingly cause a family or household member 

to believe that the offender will cause imminent physical harm to the family or 

household member. 

(D)(1) Whoever violates this section is guilty of domestic violence, and the court shall 

sentence the offender as provided in divisions (D)(2) to (6) of this section. 

(2) Except as otherwise provided in divisions (D)(3) to (5) of this section, a 

violation of division (C) of this section is a misdemeanor of the fourth degree, 

and a violation of division (A) or (B) of this section is a misdemeanor of the 

first degree. 

(3) Except as otherwise provided in division (D)(4) of this section, if the 

offender previously has pleaded guilty to or been convicted of domestic 

violence, a violation of an existing or former municipal ordinance or law of this 

or any other state or the United States that is substantially similar to domestic 

violence, a violation of section 2903.14, 2909.06, 2909.07, 2911.12, 2911.211, 

or 2919.22 of the Revised Code if the victim of the violation was a family or 

household member at the time of the violation, a violation of an existing or 

former municipal ordinance or law of this or any other state or the United States 

that is substantially similar to any of those sections if the victim of the violation 

was a family or household member at the time of the commission of the 

violation, or any offense of violence if the victim of the offense was a family or 

household member at the time of the commission of the offense, a violation of 

division (A) or (B) of this section is a felony of the fourth degree, and, if the 

offender knew that the victim of the violation was pregnant at the time of the 

violation, the court shall impose a mandatory prison term on the offender 

pursuant to division (D)(6) of this section, and a violation of division (C) of this 

section is a misdemeanor of the second degree. 

(4) If the offender previously has pleaded guilty to or been convicted of two or 

more offenses of domestic violence or two or more violations or offenses of the 

type described in division (D)(3) of this section involving a person who was a 

family or household member at the time of the violations or offenses, a 

violation of division (A) or (B) of this section is a felony of the third degree, 

and, if the offender knew that the victim of the violation was pregnant at the 

time of the violation, the court shall impose a mandatory prison term on the 

offender pursuant to division (D)(6) of this section, and a violation of division 

(C) of this section is a misdemeanor of the first degree. 

(5) Except as otherwise provided in division (D)(3) or (4) of this section, if the 

offender knew that the victim of the violation was pregnant at the time of the 

violation, a violation of division (A) or (B) of this section is a felony of the fifth 



 

Annual Security and Fire Report 2023 Page 57  

degree, and the court shall impose a mandatory prison term on the offender 

pursuant to division (D)(6) of this section, and a violation of division (C) of this 

section is a misdemeanor of the third degree. 

(6) If division (D)(3), (4), or (5) of this section requires the court that sentences 
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as used in this section, it does not include the insertion of an instrument, apparatus, or other 

object 

that is not a part of the body into the vaginal or anal opening of another, unless the offender 

knew at 

the time of the insertion that the instrument, apparatus, or other object carried the offender's 

bodily 

fluid. 

(5) "Investigator of the bureau of criminal identification and investigation" means an investigator 

of 

the bureau of criminal identification and investigation who is commissioned by the 

superintendent of 

the bureau as a special agent for the purpose of assisting law enforcement officers or providing 

emergency assistance to peace officers pursuant to authority granted under section 109.541 of the 

Revised Code. 

(6) "Investigator" has the same meaning as in section 109.541 of the Revised Code. 

(F) The provisions of division (D)(2) of this section and of division (F)(20) of section 2929.13, 

divisions (B)(9) and (C)(6) of section 2929.14, and section 2941.1425 of the Revised Code shall 

be 
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(1) Except as otherwise provided in divisions (B)(2) and (3) of this section, menacing by 

stalking is a misdemeanor of the first degree. 

(2) Menacing by stalking is a felony of the fourth degree if any of the following applies: 

(a) The offender previously has been convicted of or pleaded guilty to a violation of this 

section or a violation of section 2911.211 of the Revised Code. 

(b) In committing the offense under division (A)(1), (2), or (3) of this section, the 

offender made a threat of physical harm to or against the victim, or as a result of an 

offense committed under division (A)(2) or (3) of this section, a third person induced by 

the offender's posted message made a threat of physical harm to or against the victim. 

(c) In committing the offense under division (A)(1), (2), or (3) of this section, the offender 
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felony of the fifth degree or, if the offender previously has been convicted of or pleaded guilty 

to an offense of violence, the victim of that prior offense was an officer or employee of a public 
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∙ Ohio Revised Code 2903.12 – Aggravated Assault  

∙ Ohio Revised Code 2903.13 – Assault  

∙ Ohio Revised Code 2903.14 – Negligent Assault  

∙ Ohio Revised Code 2905.01 – Kidnapping  

∙ Ohio Revised Code 2905.02 – Abduction  

∙ Ohio Revised Code 2905.03 – Unlawful Restraint  
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1. Deputy Title IX Coordinator for Employees 

Ms. Emily Lenke serves as the intake coordinator for all reports of gender-based 

discrimination involving employees and third parties.  Ms. Lenke meets with both 

complainants and respondents and may implement interim measures of support for both 

parties, when necessary to stop and prevent the effects of gender-based 

discrimination.  Ms. Lenke processes complaints through the Equal Employment 

Opportunity and Affirmative Action Office.  Ms. Lenke can be reached at The 

Administrative Services Building, The University of Akron, Akron, OH, 44325-4733, 

(330) 972-6195 or emf22@uakron.edu. 

2. Deputy Title IX Coordinator for Students 

Mr. Michael Strong serves as the Dean of Students, Deputy Title IX Coordinator for 

Students.   Mr. Strong serves as the intake coordinator for all reports of gender-based 

misconduct involving students on the main campus. Mr. Strong meets with both 

complainants and respondents and may implement interim measures of support for both 

parties, when necessary to stop and prevent the effects of gender-based misconduct. Mr. 

Strong also refers formal complaints to the Office of Student Conduct and Community 

Standards.  Mr. Strong can be reached at the Student Union, 152, The University of 

Akron, OH 44325-4612, (330) 972-6048 or mstrong@uakron.edu.  

3. Deputy Title IX Coordinator for Regional Campuses, including Wayne College 

Mr. Gordon Holly serves as 

mailto:mstrong@uakron.edu


 

Annual Security and Fire Report 2023 Page 69  

Criminal complaints occurring at The University are investigated by The University of 

Akron Police Department. The University of Akron Police Department may also assist 

and liaison with local police agencies when a crime is investigated in a nearby 

community. The University of Akron Police Department is located at 146 Hill St. Akron, 

OH 44325-0402, (330) 972-2911. 

v. Additional University Staff 
All members of the University community share a responsibility for ensuring violations of this 

policy are reported.   

1. Responsible Employees 

Pursuant to Title IX, all employees of the University of Akron are considered 

“responsible employees.” Therefore, should a responsible employee become aware of an 

instance of gender-
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¶ The University of Akron Department of Psychology Counseling Clinic – 

Buchtel College of Arts and Sciences 

b. Graduate Students who are Responsible Employees (Required to Report) 

Some graduate assistants may also be required to report instances of gender-based 

misconduct, or retaliation.  Those required to report are as follows:  

¶ Teaching Assistants 

¶ Graduate Assistants in administrative units 

Most graduate students are not required to report.  

c. Undergraduate Students who are Responsible Employees (Required to 

Report) 

Some undergraduate students are required to report by virtue of their specific 

student employment to report instances of sexual misconduct, intimate partner 

violence, sexual harassment, or retaliation.  Those undergraduate students 

required to report are as follows: 

¶ Resident Assistants 

¶ Student employees in the Department of Student Recreation and Wellness 

Services 

¶ Student employees in the Department of Student Life including, but not 

limited to, student employees of the SOuRCe, Zips Program Network, 

Student Union Game Room, Marketing, Campus Programs, Serve Akron, 

Lead Akron, and the Student Union Information Desk 
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vaginal or anal penetration by a penis, object, tongue or finger, an oral copulation (mouth to 

genital contact), no matter how slight the penetration or contact.  

Sexual assault within the jurisdiction defined by The University of Akron Gender‐Based Misconduct 

Policy and Protocol may occur within circumstances in which The University of Akron exercises 

substantial control over both the respondent and the context in which the sexual assault occurs or 
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exercises substantial control over both the respondent and the context in which the domestic violence 

occurs; or in any building owned or controlled by a student organization officially recognized by The 

University of Akron.  

Domestic violence within the jurisdiction defined by The University of Akron Gender‐Based 

Misconduct Policy and Protocol may occur within circumstances in which The University of Akron 

exercises substantial control over both the respondent and the context in which the domestic violence 

occurs or within circumstances deemed by the University to affect adversely the University or its 

students and University employees adversely. 

C. Stalking 

A. As prohibited by Title IX of the Education Amendments Act of 1972 and defined by the Violence 

Against Women Act, stalking is engaging in a course of conduct directed at a specific person on 

the basis of sex that would cause a reasonable person with similar characteristics, under similar 
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Sexual harassment, within the jurisdiction defined by The University of Akron Gender‐Based 
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Employees at the Wayne College Campus should report to the Wayne College Campus Police at (330) 

684-8910.  

C. Third Party Reports 
Students, active bystanders, family, or other concerned individuals are not required, but are able to 

report gender-based misconduct. Reports from third parties will result in the Deputy Title IX 

Coordinator for Employees contacting the complainant as with all other such reports.  

D. How to Submit a Report 
All concerns about sexual misconduct, intimate partner violence, sexual harassment, or retaliation 

should be reported to: 

¶ Interim Title IX Coordinator - Michael Strong, mstrong@uakron.edu, (330) 972-6048. 

¶ Deputy Title IX Coordinator for Employees – Emily Lenke, emf22@uakron.edu, (330) 972-

6195. 

¶ Deputy Title IX Coordinator for Wayne College – Gordon Holly, gholly@uakron.edu, (330) 

972-8740 (if the alleged conduct is related to a regional campus, including Wayne College). 

¶ Deputy Title IX Coordinator for Students – Michael Strong, mstrong@uakron.edu, (330) 

972-6048. 

Another easy and effective way to report Title IX violation is through The University of Akron’s online 

reporting system at: www.uakron.edu/title-ix/online. All online reports are transmitted electronically to 

the Title IX Coordinator and Deputy Title IX Coordinators   

An employee who experienced gender-based misconduct (sexual misconduct, intimate partner violence, 

interpersonal violence, sexual harassment, or gender-based discrimination) should retain all 

communications from the respondent, including email, voicemail, text-messages, and social media 

communication. 

For emergency situations, please contact The University of Akron Police Department by calling (330) 

972-2911.   

E. When Police Receive a Report 
Responsible employees are required to report criminal behavior; however, complainants are not required 

to speak with police.  The University of Akron will comply with an employee’s request for assistance in 

notifying the University of Akron Police. A report to The University of Akron Police or other law 

enforcement agency does not require the complainant to pursue a university investigation (formal 

complaint).  

When the University of Akron Police Department receives a report of sexual misconduct or intimate 

personal violence, they will investigate the criminal behavior. The University of Akron Police will 

verify that a Title IX referral has been submitted and evaluate the available information to determine if a 

timely warning safety notification will be made. 

When the University of Akron Police receive a report from a Deputy Title IX Coordinator on behalf of a 

complainant who does not wish to speak to the police, the Police, when possible, will defer to the 

request from a complainant for privacy.  

mailto:gholly@uakron.edu
mailto:mstrong@uakron.edu
http://www.uakron.edu/title-ix/online
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Please note that a delay in reporting to police could weaken or result in a loss of evidence used to 

determine whether an individual is responsible for a criminal offense. 

mailto:emf22@uakron.edu
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Administrative Services Building, The University of Akron, Akron, OH, 44325-4733, (330) 972-6195 or 

emf22@uakron.edu. 

To initiate support or report prohibited behaviors at a regional campus, including the Wayne College 

Campus, contact Mr. Gordon Holly who serves as the Deputy Title IX Coordinator for Wayne College. 

mailto:gholly@uakron.edu
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5. Personalize Support  
The Deputy Title IX Coordinator will assist the employee with interim measures of support 

which may include, but are not limited to: 

¶ Information about medical and psychological resources is available through the EAP. 

¶ assistance in receiving academic support services including tutoring, if applicable. 

¶ reporting criminal conduct to appropriate authorities. 

¶ offering an alternate work location or work schedule. 

Interim measures may also take the form of a personalized or expedited referral to campus 

resources.  Employees are encouraged to seek support from such resources. 

a) Counseling 
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¶ OneEighty, Holmes and Wayne counties, 330-264-8498.  Six major 

service programs: Addiction Services, Mental Health 
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However, under some circumstances, a Deputy Title IX Coordinator, in consultation with 

the Title IX Coordinator, may determine that, despite the request for confidentiality or 

that the report not be investigated, the University has an obligation to formally investigate 

a report, such as when there is a significant risk to the campus community.  In this case 

the complainant will be informed of the decision to conduct a formal investigation. 

(1) Evaluating Requests Not to Investigate  

To evaluate a request for confidentiality or not to investigate a report, a Deputy 

Title IX Coordinator, in consultation with the University’s Title IX Coordinator, 

may take appropriate steps to conduct a preliminary review into the alleged 

violation and weigh the request against the following factors: 

¶ Seriousness of the alleged violation (including whether the violation 

involved the use of a weapon, other illegal activity, illegal drug or 

intoxicant, multiple respondents, etc.). 

¶ Whether there have been other formal complaints or reports made 

regarding the respondent (e.g., a history of arrests, a record of misconduct 

at The University of Akron or other institutions). 

¶ Respondent’s right to access the formal complaint or report including the 

complainant’s identity. 

¶ Applicability of any laws requiring disclosure. 

¶ Availability of other information to verify the formal complaint. 

¶ Whether the circumstances suggest there is an increased risk of the 

respondent(s) committing additional Title IX violations (e.g., a pattern of 

behavior). 

¶ Whether the respondent has threatened the complainant or others. 

¶ Safety of the reporter and/or complainant. 

¶ Safety of the campus community.   

If the reporter (or complainant if different from the reporter) insists that their 

privacy be protected and that their name or other identifiable information not be 

disclosed to the respondent, a Deputy Title IX Coordinator will advise the 

reporter and/or complainant of the University’s limited ability to respond to the 

report. 

(2) Requests for Confidentiality Limit the Ability of the University to Investigate 

A respondent has a right to know the name of the reporter (or complainant if 

different from the reporter) as well as information included in the formal 

complaint; thus, the University may not be able to both investigate a report and 

maintain the confidentiality of the reporter (or complainant if different from the 

reporter). 

The University may take other steps to limit (stop and prevent) the effects of the 

reported gender-based misconduct. The University will respond to formal 

complaints, reports, or information about incidents of gender-based misconduct to 

stop prohibited discrimination, eliminate any hostile environment, take steps to 

prevent the recurrence of the discrimination, and address any effects on campus or 

in the context of any University programs and activities regardless of location. 
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http://www2.ed.gov/about/offices/list/ocr/docs/howto.html
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For additional information or to request a criminal protection order contact: 

¶ The University of Akron Police Department, (330) 972-2911. 

¶ Criminal Courts: Summit County Court of 







http://www.uakron.edu/ogc/UniversityRules/pdf/41-01.pdf
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The investigator will prepare a written report of the findings of the investigation. The complainant and 

the respondent will both be provided with a copy of the final investigative report.   

If the investigator determines that, based on a preponderance of the evidence, a violation of the Sexual 

Harassment Policy and/or Affirmative Action Policy has occurred, the investigating officer shall provide 

a copy of the investigative report to the respondent’s immediate supervisor, the Dean of the relevant 

College, Talent Development & Human Resources, and any other relevant individuals, to issue an 

appropriate sanction or sanctions. 

The failure of an investigator to find a rule/policy violation is not the same as filing a false report.   

C. Disciplinary Sanctions 
Employee sanctions vary depending on the severity of the violation and are commensurate with the 

violation(s) found to have occurred.  In cases where sexual misconduct is found to have occurred, the 

University will determine appropriate, enforceable sanctions and other measures reasonably calculated 

to stop the harassment and prevent its recurrence.  More than one sanction may be imposed for any 

single violation.  Individual circumstances and prior conduct history are included in the factors that are 

considered when determining the sanction(s).   

Sanctions include, but are not limited to, the following: 

¶ Verbal reprimand – a documented verbal notice to the employee that the employee has violated 

university rules/policies and that future violations will result in progressive disciplinary action. 

¶ Formal reprimand - a notice in writing to the employee that the employee has violated university 

rules/policies and that future violations will result in progressive disciplinary action.   

¶ Loss of privileges - denial of specified privileges for a designated period of time. 

¶ Suspension - separation of the employee from the University for a specified period of time, after 

which the employee is eligible to return.  

¶ Termination - permanent separation of the employee from the University. 

D. Appeal 
Either party may appeal the investigator’s findings to the Associate Vice President for Human Resources 

within five (5) business days from the date of the findings. Appeal
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¶ To consider new evidence that was unavailable to the individual at the time of the 

investigation, and which is sufficient to change the decision. Notice of the outcome of the appeal 

will be provided to the complainant and respondent.    

The Complainant, the Respondent, and the EEO Office will be notified of the outcome of the appeal. 

E. Interim Measures 
During any stage of the investigation, if the investigator reasonably suspects that an employee’s 

continued presence on campus presents a safety threat to the university community or a threat to the 

employee’s own physical or emotional safety, the investigator will notify the University of Akron Police 

Department, the Deputy Title IX Coordinator for Employees and the Title IX Coordinator.  If it is 

determined that such a threat exists, the employee may be placed on administrative leave immediately, 

pending the investigation.  This administrative leave does not replace the regular investigation process. 

Administrative leave may prohibit the employee from all or part of university property and activities or 

permit the employee to be present on campus only under specified conditions (e.g., with a police escort).   

XII. Education and Prevention 
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Safety Advisories are distributed to students and employees 

http://www.uakron.edu/safety/z-alert.dot
/mobile
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Management Group, will initiate the CEMP by immediately contacting the University’s Chief Communication 

Officer (CCO) and Emergency Management Coordinator (EMC), who will distribute necessary notifications 

and activate the Campus Emergency Operations Center.  The CEMP evacuation plan/map for the University is 

included in the CEMP annex.  

 

If the University President or Board of Trustees determines that unsafe conditions warrant the declaration of a 

state of emergency, the President (or designee) may issue a state of emergency, consistent with the authority of 

Ohio Revised Code Chapter 3345.26 and applicable University Rules.  Prior to the issuance of the emergency 

proclamation, the President should consult with the Chief of Police and Campus Safety, and if possible, notify 

members of the UA Board of Trustees of the intent to declare the State of Emergency. When issued, the EOG 

Manager shall immediately notify the Summit County Emergency Management Agency (SCEMA). 

Testing Emergency Response and Evacuation Procedures 

The indoor fire alarm mass notification system and outdoor warning system are tested monthly.  E-mail, the 

telephone announcement line and digital tools are in regular use. A text-only home page has been developed 

and it is ready to be activated if needed during an emergency. System tests are pre-announced. The campus is 

informed at the beginning of the academic year of the tests of both the indoor and outdoor warning systems. 

 

Campus safety services also conduct tests of emergency response procedures on at least an annual basis. The 

tests typically are announced. The Department of Environmental and Occupational Health and Safety (EOHS) 

coordinates at least one announced or unannounced emergency preparedness exercise per year and conducts 

follow-through activities designed for the assessment and evaluation of emergency plans and capabilities, and 

documentation of the tests is maintained by the University’s Department of Environmental and Occupational 

Health and Safety.  The University also includes this description of Emergency Response procedures annually 

in its campus safety report and in conjunction with at least one test per year. 

 

Evacuation fire drills are coordinated by EOHS each semester for all residence hall facilities to prepare 

students, staff, and other 
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Date of 

Exercise 

Type of Exercise Announced or 

Unannounced 

Description 

1/28/22 Virtual Tabletop 

Exercise 

Announced The University community participated in a cyber 

terrorism exercise with a simulated external 

ransomware attack.  A partial evacuation or two 

residence halls was needed as building climate 

control systems were compromised.    

 

Missing-student notification policies and procedures 

http://www.sheriffalerts.com/cap_main.php?office=5398
https://waynecountysheriff.com/sex-offenders/
http://www.medinasheriff.com/important_disclaimer.htm


https://nam11.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.uakron.edu%2FdotAsset%2F1344508.pdf&data=04%7C01%7Cmontana%40uakron.edu%7C2d9759221db945c5dda408d97c74f687%7Ce8575dedd7f94ecea4aa0b32991aeedd%7C0%7C0%7C637677664054540884%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=P%2FVywtJU0Dcyo15xEmDkOb%2BI7%2Fd1TCqgm6IdpJkPZb0%3D&reserved=0
http://www.uakron.edu/dotAsset/1344556.pdf
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Substance abuse risks and penalties  

Alcohol 
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Rohypnol ("Roofies") 

Effects of Occasional and Extended Use 

Amnesia, death, muscle reaction, seizures, dependence, blackouts, dizziness, disorientation, nausea, decreased 

blood pressure, visual disturbances, gastrointestinal disturbances, urinary retention, headache, muscle pain, 

extreme anxiety, tension, restlessness, confusion, irritability, numbness, tingling, loss of identity, hallucinations, 

delirium, convulsions, shock, and cardiovascular collapse. 

 

Criminal Sanctions/Penalties 

Possession or use: Ranges from rehabilitation programs to substantial fines and long-term confinement. 

Sell, offer to sell, or distribute for sale: Penalty determined by the amount of substance, with fines in large 

amounts up to $20,00 and 11 years in prison. 

 

Ketamine ("Special K") 

Effects of Occasional and Extended Use 

Dream-like states and hallucinations, delirium, amnesia, impaired motor function, high blood pressure, 

depression, and potentially fatal respiratory problems. 

 

Criminal Sanctions/Penalties 

Possession or use: Ranges from rehabilitation programs to substantial fines and long-term confinement. 

Sell, offer to sell, or distribute for sale: Penalty determined by the amount of substance, with fines in large 

amounts up to $20,00 and 11 years in prison. 

 

Inhalants 

Effects of Occasional and Extended Use 

unconsciousness, heart failure and death, suffocation, hearing loss, peripheral neuropathies or limb spasms, 

central nervous system or brain damage, bone marrow damage, liver and kidney damage, blood oxygen 

depletion, Kaposi’s sarcoma. 

 

Criminal Sanctions/Penalties 

Possession or use: Maximum confinement of 6 months 180 days and $1,000 fine. 

 

Note: The Ohio Revised Code and federal law distinguish amongst controlled narcotic substances by category.  

Ohio law classifies narcotics according to a schedule (Schedule I – Marijuana, heroin, Opiates; Schedule II – 

Opium & Opium derivatives such fentanyl, morphine, and oxycodone; Schedule III – stimulants such as 

steroids, ketamine; Schedule IV – diazepam, alprazolam, and tramadol; Schedule V – least potential- such as 

pregabalin, diphenoxylate/atropine, dextromethorphan). Penalties vary depending upon the Schedule of the 

narcotic. 

 

Note: Distribution of controlled substances in or near schools and colleges can result in penalties twice the 

regular penalty for the same offense. Trafficking in drugs can result in forfeiture of property including motor 

vehicles, vessels, money, real property, and other personal property. 

 

Note: Use of ANY controlled substance to aid in committing a crime of violence (including sexual assault) is a 

violation of federal law that could be prosecuted in addition to the underlying crime. Penalties may be as great 

as 20 years in prison with the penalties increased if the perpetrator has a prior conviction or if death or serious 

bodily injury results from the use of the controlled substance. 
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http://www.uakron.edu/safety/eohs/fire.dot
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Appendices 

Includes: 

¶ Appendix A - 2022 Clery Crime and Fire Statistics  

¶ Appendix B - Definitions and Footnotes 

¶ Appendix C - Residence Hall Fire Suppression System  

¶ Appendix D - Title IX Resources 

¶ Appendix E - Title IX and Safety Programming/Training 
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Crime Statistics Chart - Wayne College Campus (Regional Campus) 
 

 

 

Crimes 

Reported 

 

 

 

Year
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Crime Statistics Chart ð 
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    Crime Statistics Chart ð Medina County University Center Continued 
 

 

 
 
Crimes 
Reported 
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Weapon Law 

Violations 

2022 0 N/A 0 0 0 

2021 0 N/A 0 0 0 

2020020200
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Fire Statistics Chart ð Akron Campus Continued 

Residence 

Facility 

Year Total 

Fires In 
Building 
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Appendix B 

Definitions and Footnotes to Crime and Fire Statistics 

Department of Education Clery Definitions 

 

Campus: 

Any building or property owned or controlled by an institution within the same reasonably 

contiguous geographic area and used by the institution in direct support of or in a manner related 

to the institution's educational purposes, including residence halls; and 

 

Any building or property that is within or reasonably contiguous to the area identified in 

paragraph (1) that is owned by the institution but controlled by another person, is frequently used 

by students, and supports institutional purposes (such as a food or other retail vendor). 

 

Non-Campus: 

Any building or property owned or controlled by a student organization that is officially 

recognized by the institution; or 

 

Any building or property owned or controlled by an institution that is used in direct support of, 

or in relation to, the institution's educational purposes, is frequently used by students, and is not 

within the same reasonably contiguous geographic area of the institution. 

 

Public Property: 

All public property, including thoroughfares, streets, sidewalks, and parking facilities, that is 

within the campus, or immediately adjacent to and accessible from the campus. Public property, 

for the purposes of data collection and this report, does not include businesses or private 

residences adjacent to the campus. 

 

City of Akron Crime Statistics: https://www.communitycrimemap.com/ 

 

Footnotes: 

a. Non-campus statistics for the Akron campus include facilities owned or controlled by the 

University and frequently used by students including but not limited to: 

¶ Bath Nature Preserve 

¶ Columbus State University (leased classroom space during specific hours) 

¶ Copley High School (leased classroom space during specific hours) 

¶ Barberton High School (leased classroom space during specific hours) 

¶ Barberton Middle School (leased classroom space during specific hours)
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Non-campus statistics for the Wayne College Campus include: 

¶ Medina County University Center and Lakewood currently do not have any non-

campus properties.  Wayne College Campus, Medina County University Center, and 

Lakewood do not have any residence halls. 

 

b. "Public Property" statistics include police reports taken by the City of Akron, the City of 

Orrville, and the City of Medina for public properties adjacent to the University Akron 

and Wayne campuses and the Medina County University Center. Every effort has been 

made to comply with the definitions contained in the statutes, regulations, and Handbook 

for Campus Crime Reporting; however Public Property statistics provided by 

municipalities are not independently verified by the University and may include reports 

of crimes that occurred in private residences, businesses, or non-Campus locations. 

 

c. Hate crimes are crimes that manifest evidence that the victim was intentionally selected 

because of the victim's actual or perceived: race (RA), gender (GE), religion (RE), 

national origin (NO), sexual orientation (SO), gender identity (GI), ethnicity (ET) or 

disability of the victim (DB).   

 

d. 478 Orchard and 503/505 (torn down 2019) Vine are apartment buildings owned by the 

University, but not designated as residence halls or managed by the University.  

 

e. Glenville Hall at 478 Orchard is being leased for Greek housing.   

 

 

 

 

 

 

 

 

 

 



 

Annual Security and Fire Report 2023 Page 122  

Appendix C 

Residence Hall Life Safety Systems 

 
Residence 
Facility 

Suppression 
System1 

Fire 
Extinguishers 

Emergency 
Generator2 

Fire Alarm Mass 
Notification3 

Smoke 
Detectors 
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http://www.rccmsc.org/
http://www.uakron.edu/counseling
http://www.uakron.edu/healthservices
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Counseling and Accessibility Services (Wayne College) 

Boyer HPE Building B112 

(330) 972-8767 

http://wayne.uakron.edu/student-services/personal-counseling/index.dot  

  

Department of Student Conduct and Community Standards 

Simmons Hall 302 

(330) 972-6380 

www.uakron.edu/studentconduct   

  

Residence Life and Housing  

Ritchie Hall  

(330) 972-7800 

www.uakron.edu/reslife  

  

Department of Psychology 

Counseling Clinic 

(330) 972-6714 

https://www.uakron.edu/psychology/academics/cpp/psych-clinic.dot 

 

Office of Student Financial Aid 

Simmons Hall 202 

(330) 972-7032 

https://www.uakron.edu/finaid/ 

 

Off-Campus Services 

Akron Community 

Battered Women’s Shelter of Summit and Medina Counties 

Local:(330) 374-0740 

Toll Free: (877) 414-1344 

www.scmcbws.org  

  

Community Legal Aid Services 

(330) 535-4191 

www.communitylegalaid.org  

 

Victim Assistance Program 

(330) 376-0040 

www.victimassistanceprogram.org  

  

Cleveland Clinic Akron General Hospital 

Trauma Center - Sexual Assault Nurse Examiners’ program 

1 Akron General Avenue 

330-344-6611 

www.akrongeneral.org/portal/page/portal/AGMC_PAGEGROUP/Clinical_services/Emergency  

 

http://wayne.uakron.edu/student-services/personal-counseling/index.dot
http://www.uakron.edu/studentconduct
http://www.uakron.edu/reslife
http://www.scmcbws.org/
http://www.communitylegalaid.org/
http://www.victimassistanceprogram.org/
http://www.akrongeneral.org/portal/page/portal/AGMC_PAGEGROUP/Clinical_services/Emergency
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State and Federal Resources 

The United States Department of Homeland Security, Citizenship Immigration Services 

www.uscis.gov    

  

Ohio Victims of Crime Compensation Program 

(877) 584-2846 

http://www.ohioattorneygeneral.gov/Individuals-and-Families/Victims/Apply-for-Victims-

Compensation  

 

Lakewood Community 

Fairview Hospital Emergency Department 

(216) 476-7278 

http://my.clevelandclinic.org/locations_directions/Regional-Locations/fairview-hospital  

  

Lakewood Family Health Center 

(216) 521-4200 

https://my.clevelandclinic.org/locations_directions/Regional-Locations/lakewood-hospital  

  

Alcohol Drug Addiction Mental Health Services (ADAMHS) Board of Cuyahoga County 

(216) 241-3400 

www.adamhscc.org  

  

Laura’s Home Women’s Crisis Center 

(216) 472-5500 

www.thecitymission.org/lauras-home  

  

Cleveland Rape Crisis Center 

(216) 619-6192 

www.clevelandrapecrisis.org  

  

Legal Aid Society of Cleveland  

http://www.uscis.gov/
http://www.ohioattorneygeneral.gov/Individuals-and-Families/Victims/Apply-for-Victims-Compensation
http://www.ohioattorneygeneral.gov/Individuals-and-Families/Victims/Apply-for-Victims-Compensation
http://my.clevelandclinic.org/locations_directions/Regional-Locations/fairview-hospital
https://my.clevelandclinic.org/locations_directions/Regional-Locations/lakewood-hospital
http://www.adamhscc.org/
http://www.thecitymission.org/lauras-home
http://www.clevelandrapecrisis.org/
https://lasclev.org/
http://www.scmcbws.org/
http://www.communitylegalaid.org/
http://www.ccwhc.org/
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Summa Wadsworth Rittman 

(330) 331-1000 

http://www.summahealth.org/locations/emergencyrooms/summa%20health%20centr%20at%20

wadsworth-rittman/   

  

Medina Hospital 

(330) 725-1000 

http://my.clevelandclinic.org/locations_directions/Regional-Locations/medina-hospital/   

  

http://www.summahealth.org/locations/emergencyrooms/summa%20health%20centr%20at%20wadsworth-rittman/
http://www.summahealth.org/locations/emergencyrooms/summa%20health%20centr%20at%20wadsworth-rittman/
http://my.clevelandclinic.org/locations_directions/Regional-Locations/medina-hospital/
http://julieadamshouse.org/
http://www.pomerenehospital.org/
http://www.communitylegalaid.org/
http://www.aultmanorrville.org/
http://www.woosterhospital.org/
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Appendix E 

2022 Programing Initiatives Related to Sexual Violence 
Prevention 
Presented to the Campus Community 

 

Program / Initiative Sponsor Topic Strategies and Goals 
Target 
Audience 

          

Akron Experience – 
Student Conduct 
Presentation 

Student Conduct 
and Community 
Standards 

Alcohol and Drugs, 
Dating Violence, 
Domestic Violence, 
Stalking, 
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Program / Initiative Sponsor Topic Strategies and Goals 
Target 
Audience 

Paint Campus Purple 
Decorations 

Hope & Healing Dating Violence, 
Domestic Violence 

Awareness Campus 
Community 

Take Care Week Counseling and 
Testing
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Department Graduate 
Assistants 

Standards & Engineering 

Child Life and Speech 
Language Graduate 
Student Orientation 


