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  Emergency numbers 

  Consider programming these numbers into your cell phone. 
 

   University of Akron Police Department 

   Campus Emergency using cell phone 330-972-2911 

   On-Campus Emergency using campus phone 9-1-1 

   Non-Emergency 330-972-7123 

 
   Akron Police 

   Emergency 9-1-1 

   Non-Emergency 330-375-2181 

 
   Akron Fire 

   Emergency 9-1-1 

   Non-Emergency 330-375-2211 

 

   Lakewood Police Department 

 Emergency 9-1-1 

   Non-Emergency 216-521-6773 



Annual Security and Fire Report 2020 Page 7  

Police Authority 

About The University of Akron Police Department 

Campus law enforcement is primarily the responsibility of The University of Akron Police 

Department (UAPD.) The University's full-time police officers are designated by statute as the 

law enforcement officers of the university and are commissioned by the State of Ohio with full 

law enforcement authority identical to that of a municipal police officer or sheriff's deputies 

(Ohio Revised Code §3345.04.)  It is the mission of the University of Akron Police Department 

to protect, serve, and provide safety for a diverse community in order to promote student 

success.  The University of Akron Police Department strives for excellence and legitimacy in 

pursuit of its mission. 

UAPD officers meet or exceed training standards of the Ohio Peace Officers Training Council 

and receive ongoing in-service and specialized training, including training in victim based sexual 

assault investigations. UAPD enforces laws of the State of Ohio and the City of Akron and is 

responsible for public safety services such as crime prevention, medical emergencies, fire 

emergencies and traffic accidents. UAPD is empowered investigative authority on reasonable 

suspicion of crime, to search and arrest as authorized by law and to use reasonable and necessary 

force to enforce all laws and protect property on all University property and where authorized 

through agreement with local law enforcement. The UAPD also has the authority to address and 

refer students for suspected violations of the Code of Student Conduct. 

 

UAPD works closely with other law enforcement agencies and law enforcement information is 

shared through personal contacts and technological interaction. In addition, UAPD and the City 

of Akron Police Department share a common records system and UAPD reports are exchanged 

on an as-needed basis among other police agencies, so that all agencies share pertinent 

information. 

 

The Akron Post of the Ohio State Highway Patrol (OSHP) is located on the University’s campus.  

Owned by the University and leased to OSHP, this arrangement reflects a unique partnership that 

provides benefits to the campus, city, and county in terms of safety and protection for the entire 

community. 

 

In addition, the University maintains mutual aid agreements with several law enforcement 

http://www.uakron.edu/dotAsset/1552726.pdf
http://www.uakron.edu/dotAsset/1552732.pdf
http://www.uakron.edu/dotAsset/1552744.pdf
http://www.uakron.edu/dotAsset/1552720.pdf
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Criminal Activity Off Campus 

The City of Akron has primary law enforcement responsibility for the off-campus areas adjacent 

to the University’s Akron campus. The City of Orrville has primary law enforcement 

responsibility for the off- campus areas adjacent to the Wayne campus. The Cities of Akron and 

Orville and the University have mutual aid agreements that allow UAPD to assist the cities with 

off-campus incidents.  

 

The University, through its relationships with the cities of Akron and Orrville police 

departments, and through its common records system with the City of Akron, is able to monitor 

and record non-campus (as defined by Clery regulations in Appendix B) and off-campus 

criminal activity by students, including criminal activity at non-campus locations of recognized 

student organizations. The University also has the authority to address non-campus and off-

campus conduct in accordance with its Code of Student Conduct.  

 

The Ohio State Highway Patrol leases a post building on campus.  Because of their proximity to 

campus, the University has requested assistance in patrolling adjacent campus areas to promote 

safety.   

 

Campus Safety Programming 

Summary of Community Policing/Crime Prevention Program 

The following is an overview of safety programs offered by the University and its Police 

Department. Programs are available throughout the academic year, which are intended to inform 

to students and employees about personal safety, community safety and crime prevention. 

 

The specific time and location for each program is announced through various campus media 

throughout the year. Programs can also be scheduled individually by contacting UAPD directly 

at 330- 972-2911.  In addition, UAPD frequently provides informational tables at campus-wide 

events and safety fairs, which are staffed by UAPD officers, who are available to answer 

questions. 

 

 

Event Description 

Akron 

Experience 

UAPD participates in the “Akron Experience” curriculum by providing 

instruction on 
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ALiCE This program teaches the community about the options and mental mindset they 

can have during a crisis on campus. ALiCE is an acronym which stands for 

Alert, Lockdown, Inform, Counter, Evacuate. The program lasts forty-five 

minutes to one hour.  UA’s AliCE program was selected for the 2018 Best 

Practice in Educational Activities Award, by NASPA Student Affairs 

Administrators in Higher Education, Campus Safety and Violence Prevention 

Knowledge Community. 

Early College 

Orientation 

This campus safety lecture is provided to Akron Public School students 

participating in the Early College Program. 

Female Self 

Defense 

Course 

This program is a modified version of the program P.R.O.T.E.C.T: (Personal 

Response Option and Tactically Effective Counter Techniques). The program 

teaches easy to learn techniques for safety and self-defense. 





http://www.uakron.edu/studentconduct
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Emergency phones: Over 480 emergency phones are located throughout the University campus, including over 

150 “Blue Light” phones, and 3 additional “Blue Light” phones are located off-campus, which provide a direct 

line of communication to UAPD for individuals in need of emergency assistance. These phones are strategically 

positioned along pedestrian walkways, inside parking decks and at many building entrances. UAPD responds to 

all activated emergency phones even if no one speaks.  

 

Campus Patrol: The UAPD’s Campus Patrol or UAPD officers are available 24-7 to escort callers to and from 

their vehicles and residence halls to classrooms and labs.  By calling 330-972-2911, an escort will come to the 

callers’ locations and accompany them to their local destinations. Student Campus Patrol members are 

employed and trained by UAPD. They are easily identified by conspicuously marked shirts or jackets. Campus 

Patrol assist UAPD in patrolling the campus, including parking lots, and reporting suspicious behavior. 

 

Prospective and curre3P

http://www.uakron.edu/safety/
http://www.uakron.edu/title-ix/
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http://www.uakron.edu/safety/annual-safety-report/docs/crime-victims-booklet-Aug-2015.pdf
http://www.uakron.edu/safety/annual-safety-report/docs/crime-victims-booklet-Aug-2015.pdf
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Living off campus 

If you reside in off-campus housing: 

¶ Call the UA Police Department and request a free security audit of your rental. Our officers will test the 

adequacy of your locking system; study all entry points and offer suggestions to improve their security; 

and offer tips about exterior lighting and other tactics to deter would-be criminals. 

¶ To arrange for an audit, call the UAPD at 330-972-5595 (if no answer, please leave a message). 

¶ Don't open the door in the middle of the night unless you are expecting someone. Ask your landlord to 

install a peephole in your front door. If you see someone unexpected at your door during the overnight 

hours, call Akron PD at 911 or UAPD at 330-972-2911. 

¶ If you leave home, leave on a light, radio or TV to make it appear as if someone is home. 

¶ Lock doors and windows.  Many times, thieves enter through unlocked doors and windows. Ask your 

landlord to install a deadbolt, if one is not present. 

¶ Let the police department know if a streetlight is out or contact the City of Akron “311” at 330-375-

2311. 

** Sources: UAPD and the International Association of Campus Law Enforcement Administrators 

Building Security and Access 

The University of Akron implements numerous safety precautions on its campus. Extensive lighting is found 

throughout the campus, and the University continues to implement additional lighting improvement projects and 

to consider public safety in maintaining its buildings and grounds. In addition, construction and renovation 

plans for University facilities are reviewed for principles associated with crime prevention through 

environmental design, both in the facility itself, and if practicable, in the adjacent area. 
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The Department of Student Conduct and Community Standards (SCCS): SCCS' primary focus is to 

promote and enforce University community standards through the administration of The University of Akron 

Code of Student Conduct.  The Department also serves as an information source on student discipline, conduct 

hearings, appeals and academic misconduct concerns. The purpose of the University discipline system is to 

promote student development by addressing behaviors that are inconsistent with community standards and 

expectations, as defined by the Code. SCCS often coordinates its services with other campus offices to serve 

students to the fullest extent. When appropriate, referrals will be made to other University offices to best serve 

students. 

 

Disciplinary complaints may be heard by either an Administrative Hearing Officer or D 612 792 re
W* n
BT
/F3 12 Tf
1 0 0 1 124.8 648.2 Tmfi



http://www.uakron.edu/healthservices/
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In addition to the police, information on criminal behavior may be reported to: 

¶ Offices within the Division of Student Affairs, including Student Conduct and Community Standards; 

¶ Department of Athletics, Office of the Athletic Director and athletic coaches; 

¶ Residence Life and Housing staff; 

¶ Advisers to recognized student organizations; and 

¶ Title IX Coordinator and Deputy Coordinators. 

 

The University strongly encourages all victims of, or witnesses to crime to report all criminal activity to police 

to insure prompt evaluation for timely warning or emergency notification and for inclusion in the statistics for 

the annual crime report. 

 

The University encourages the reporting of criminal activity both when the victim elects to report and when the 

victim is unable to do so. 

Confidentiality and Crime Reporting 

The University does not have procedures for the voluntary confidential reporting of crime statistics and 

violations of law are referred to the appropriate law enforcement jurisdiction.  However, UAPD offers the 

opportunity for individuals to report crime anonymously. Anonymous crime reporting is available at: 

http://www.uakron.edu/safety/report-a-problem/anonymous-reporting.dot and 

https://secure.ethicspoint.com/domain/media/en/gui/61475/index.html 

 

Crimes reported on-campus to counselors at the University's Counseling Center or to a physician or nurse at 

Student Health Services are confidential to the extent allowed by law. Some off-campus reports also may be 

confidential to the extent allowed by law (e.g. to clergy; physicians; Portage Path Behavioral Health counselors; 

and Rape Crisis Center counselors). Counselors and physicians are encouraged to report crimes reported to 

them, consistent with their professional ethics and the limitations imposed by applicable confidentiality laws, to 

ensure inclusion in the annual collection and disclosure of crime statistics. However, crimes reported to 

counselors and physicians that are learned within the scope of their professional licenses may not be included in 

the annual crime statistics report. 

 

The University makes every effort, in compliance to Ohio law, to protect the identity of sexual assault victims. 

If sexual assault victims wish to remain anonymous or not file a police report, UAPD honors their request while 

still offering them referrals to medical care and/or counseling, as well as making appropriate referrals to the 

Title IX Coordinator(s) and SCCS. 

 

Because of the Ohio public records laws and the law requiring individuals having knowledge of a felony to 

report such crime, The University of Akron is not able to guarantee confidentiality to persons reporting  crimes 

to non-privileged recipients, including individuals or offices (e.g. Residence Life and Housing staff; Student 

Affairs staff; title IX Coordinators, etc.) that supply crime statistics for this annual report. 

Preparing annual reports 

The University of Akron's Annual Security Report (“ASR”) is the result of the efforts of many people on 

campus. Each year the offices and individuals listed in this section provide information for inclusion in the 

annual report. No formal police report is required for a crime to be included in the statistics. Every effort is 

taken to ensure that all persons required to report do so, and that statistics are as accurate and complete as 

possible. Information included in the annual report is reviewed for accuracy, completeness and readability. 

 

http://www.uakron.edu/safety/report-a-problem/anonymous-reporting.dot%20and
http://www.uakron.edu/safety/report-a-problem/anonymous-reporting.dot%20and
https://secure.ethicspoint.com/domain/media/en/gui/61475/index.html


 

Annual Security and Fire Report 2020 Page 19  

 

If you have any questions or concerns about any of the statistics and information in this report, please contact 

UAPD at 330-972-2911. 

 







mailto:mstrong@uakron.edu
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athlete complainants and respondents. Mrs. Gribschaw also coordinates response to 

reports and formal complaints within the Department of Athletics. Mrs. Gribschaw can be 

reached at James A. Rhodes Arena 183, The University of Akron, OH 44325-5201 (330) 

972-7080 or marylu@uakron.edu.  

e) Title IX Investigators 

When a formal complaint is initiated in which the respondent is a University of Akron 

student, The Department of Student Conduct and Community Standards staff serve as the 

investigator(s) of the formal complaint. The Department of Student Conduct and 

Community Standards is in Simmons Hall 302, (330) 972-6380.  

When a formal complaint is initiated in which the respondent is a University of Akron 

faculty member, staff member, or guest of the University, The Office of Equal 

Opportunity Employment and Affirmative Action staff serve as the investigator(s) of the 

formal complaint. The Office of Equal Opportunity Employment and Affirmative is in 

the Administrative Services Building, 185 E. Mill Street, (330) 972-7300. 

Criminal complaints occurring at The University are investigated by The University of 

Akron Police Department. The University of Akron Police Department may also assist 

and liaison with local police agencies when a crime is investigated in a nearby 

community. The University of Akron Police Department is located at 146 Hill St. Akron, 

OH 44325-0402, (330) 972-2911. 

2. Additional University Staff 

All members of the University community share a responsibility for ensuring violations of this 

policy are reported.   

a) Responsible Employees 

Pursuant to Title IX, all employees of the University of Akron are considered 

“responsible employees.” Therefore, should a responsible employee become aware of an 

instance of gender-based misconduct, or if they observe such conduct, they are required 

to report the conduct to one of the University’s Deputy Title IX Coordinators. This duty 

to report applies to all University of Akron administrators, supervisors, managers, faculty 

and staff. Specific student employees, considered responsible employees, are identified 

below in sections (2) and (3). To ensure the safety of the community, responsible 

employees are required to report when they know gender-based misconduct has occurred 

or when they believe misconduct may have occurred – even if they are not certain. 

Responsible employees are not required to investigate, ask for additional information, 

question or compel a complainant, respondent or witness for more information than 

initially provided.  

Exemption 

Responsible employees are not required to report information disclosed at public 

awareness events (e.g., “Take Back the Night,” “candlelight vigils,” “survivor speak-

outs,” or other public forums or discussions in which students or employees do not intend 

to make a report of gender-based misconduct). Information about the University reporting 

protocols for gender-based misconduct, community resources and support should be 
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provided at such public awareness events. In the classroom, instructors should remind 

students that faculty are required to report gender-based misconduct.  

(1) Confidential Employees (Not Required to Report) 

Only those employees with a legal privilege of confidentiality under Ohio law 

(including doctors and licensed counselors acting in their capacity as counselors) 

are not required to report when the information is obtained during a confidential 

communication. Those offices with staff who are exempt from reporting include: 

¶ The University of Akron Counseling & Testing Center - Simmons Hall 

¶ The University of Akron Wayne College - Counseling and Accessibility 

Services 

¶ The University of Akron Health Services - Student Recreation and 

Wellness Center 

¶ The University of Akron Clinic for Individual and Family Counseling – 

Chima Family Center 

¶ The University of Akron Department of Psychology Counseling Clinic – 

Buchtel College of Arts and Sciences 

(2) Graduate Students who are Responsible Employees (Required to Report) 

Some graduate assistants may also be required to report instances of gender-based 

misconduct, or retaliation.  Those required to report are as follows:  

¶ Teaching Assistants 

¶ Graduate Assistants in administrative units 

Most graduate students are not required to report.  

(3) Undergraduate Students who are Responsible Employees (Required to Report) 

Some undergraduate students are required to report by their specific student 

employment to report instances of sexual misconduct, intimate partner violence, 

sexual harassment, or retaliation.  Those undergraduate students required to report 

are as follows: 

¶ Resident Assistants 

¶ Student employees in the Department of Student Recreation and Wellness 

Services 

¶ Student employees in the Department of Student Life including, but not 

limited to, student employees of: The SOuRCe, Zips Program Network, 

Student Union Game Room, Marketing, Campus Programs, Serve Akron, 

Lead Akron, and the Student Union Information Desk 

¶ Office of Multicultural Development Peer Mentors  

¶ Choose Ohio First Peer Mentors 

b) Campus Security Authorities 

Campus Security Authorities are required to provide information regarding any report of 

a Title IX offense to UAPD to be included in the University’s Annual Report of Crime 

Statistics and, if appropriate, for issuing a safety advisory (timely warning) or other 
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Course of conduct means two or more acts, including but not limited to, acts in which the stalker 

directly, indirectly, or through third parties, by any action, method, device, or means follows, 

monitors, observes, surveils, threatens, or communicates to or about, a person, or interferes with 

a person’s property. Substantial emotional distress means significant mental suffering or anguish 

that may, but does not necessarily, require medical or other professional treatment or counseling. 

4. Battery 

Battery is intentionally, or negligently, causing physical contact or bodily harm to another 

person. When this action is taken because of a person’s sex or gender the crime is also prohibited 

by this policy. 

C. Sexual Harassment 
Sexual Harassment is unwelcome sex or gender based verbal or physical conduct that unreasonably 
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http://www.uakron.edu/safety/report-a-problem/anonymous-reporting.dot
http://www.uakron.edu/safety/report-a-problem/anonymous-reporting.dot


mailto:mstrong@uakron.edu
mailto:tlz2@uakron.edu
mailto:gholly@uakron.edu
mailto:jolenealane@uakron.edu
http://www.uakron.edu/title-ix/online
http://www.uakron.edu/studentconduct/1219.dot
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IV. When a report is received  
If the investigation finds sufficient information exists to believe that gender-based misconduct has occurred, the 

University will take immediate and appropriate steps to stop the misconduct, prevent any further violations, 

remedy the effects of the misconduct and prevent retaliation.  Such steps may include increasing security in a 

designated space, no-contact directives, and/or required education/training of the respondent or department or 

campus training.  

 

A. Outreach and Support from Deputy Title IX Coordinator for Students  
Upon receipt of a report, the Deputy Title IX Coordinator for Students will reach out to the complainant 

and request to meet to discuss support and to ensure the complainant is aware of and understands all 

available options.   

The Deputy Title IX Coordinator for Students provides the complainant with written notification of this 

policy and information about support services available to complainants. 

No police report, formal complaint or investigation need occur before this support is available.  A 

complainant can access 

mailto:mstrong@uakron.edu
mailto:gholly@uakron.edu
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¶ a new residence hall assignment so that the complainant and respondent do not share the 

same residence hall; 

¶ changing class assignments so that the complainant and respondent do not share the same 

classes; 

¶ changing of work locations or working conditions; 

¶ transportation/parking options; and, 

¶ discussing support such as safe escorts available through the University of Akron Police 

Department. 

2. Timely Warning Safety Advisory  

If a report of a sexual misconduct or intimate partner violence indicates there is an immediate 

threat to the health or safety of persons on campus or that an on-going serious or continuing 

threat to the campus community exists, a timely warning will be issued to the campus 

community.  When possible, complainants will be advised if the Deputy Title IX Coordinator 

anticipates a timely warning may be issued.  

3. Privacy Protections 

Even if a complainant does not specifically request their information remain confidential, The 

University of Akron will seek to protect their privacy, to the extent possible. The Deputy Title IX 

Coordinator for Students will discuss with complainants what information is confidential and 

what information is not. This discussion includes the privacy protections related to crime logs, 

annual security reports, timely warnings, police reports, evidence gathered during investigations 

and interim measures.  

It is also possible that reports of gender-based misconduct are incomplete and submitted without 

all possible detail. The Deputy Title IX Coordinator will discuss with the complainant what 

information has been reported before providing an opportunity to disclose additional 

information.  

4. Personalize Support  



 

Annual Security and Fire Report 2020 Page 33  

wishes to discuss issues related to sexual misconduct, intimate partner violence or sexual 

harassment; whether a report of gender-based misconduct has been submitted or if the 

person is seeking information on behalf of a complainant, witness or respondent.  

(1) On Campus Counseling Resources 

Professional staff members who are legally obligated to maintain confidentiality 

work at these offices. Meeting with one of these staff members will not initiate 
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the complainant believes they may have been drugged. To help preserve evidence that 

may assist in proving a formal complaint or obtaining a protection order, the complainant 

is encouraged to put any soiled clothes in a paper (not plastic) bag, and to refrain from the 

following: 

¶ Bathing or douching 

¶ Washing hands or face 

¶ Urinating 

¶ Drinking any liquids 

¶ Smoking, eating, or brushing teeth (including mouthwash and flossing) 

If an individual is uncertain about whether they want to report what has occurred, they 

can still have evidence collected.  In cases of sexual assault, the police may be called to 

the hospital. The complainant can then decide whether to speak with the police at that 

time to report what has happened. 

d) Legal Assistance 

For legal assistance you may contact Community Legal Aid Services in Akron at (330) 

535-4191 or the Akron Bar Association at (330) 253-5007. Legal services may include, 

but are not limited to, restraining orders, child support, custody, divorce, visitation 

restrictions, visa adjustments, and division of debts and property.  There may be fees 

associated with some or all these legal services. 

e) Financial Assistance 

A student may be financially impacted by gender-based misconduct.  Financial services 

may be available, and a Deputy Title IX Coordinator can assist with an application, 

through the following resources: 

¶ Ohio Attorney General’s Victims Compensation is available for “innocent victims 

of a violent crime.”  Individuals can obtain additional information and/or apply 

online through the Attorney General’s website at: 

http://www.ohioattorneygeneral.gov/VictimsCompensation.aspx 

¶ The University of Akron Student Emergency Financial Assistance program 

http://www.uakron.edu/referral/emergency-financial-assistance.  

For information regarding The University of Akron’s financial aid, please visit the 

financial aid website at: http://www.uakron.edu/finaid/.  

f) Advocacy 

The Deputy Title IX Coordinator will assist the complainant in contacting the Rape Crisis 

Center of Medina and Summit County, or other local agency, if they request assistance 

with a personal advocate.  

5. Formal Complaints and Discipline  

The University of Akron recommends that all incidents of gender-based misconduct be 

investigated to the extent possible. A Deputy Title IX Coordinator will review available options 

for investigations with the complainant.  

A Deputy Title IX Coordinator will assist the complainant in determining: 

http://www.ohioattorneygeneral.gov/VictimsCompensation.aspx
http://www.uakron.edu/referral/emergency-financial-assistance
http://www.uakron.edu/finaid/
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¶ If the respondent is a University of Akron student, faculty member, or staff member; 

¶ What, if any, University of Akron policies may have been violated; 

¶ Which University investigation model (Equal Employment Opportunity/Affirmative 

Action or Student Conduct and Community Standards) is applicable; 

¶ If criminal behavior is alleged, which police agency has jurisdiction; 

¶ Reporting options to another college or university, if applicable. 

A Deputy Title IX Coordinator will encourage, but not force, the complainant to consider 

participating in an investigation. 

a) Options for Investigation 

Complainants are provided information about possible criminal investigations as well as 

possible University investigations.  

A criminal charge and a University investigation may be pursued at the same time, but 

they are two separate and distinct processes.  

If a complainant requests an investigation, a Deputy Title IX Coordinator for Students 

will assist the student by submitting a formal complaint to the appropriate University 

department or police agency.  

b) When a Complainant Requests That an Incident Not Be Investigated 

The University has an obligation to promptly take steps to investigate or otherwise 

determine what occurred and then to take appropriate steps to resolve formal complaints, 





http://www2.ed.gov/about/offices/list/ocr/docs/howto.html
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reasonably available. A Deputy Title IX Coordinator for Students will exercise discretion and sensitivity 

about sharing the identity of the complainant when arranging for interim support services.   

The Deputy Title IX Coordinator for Students will maintain as confidential any support services or 

protective measures provided to the complainant to the extent that maintaining such confidentiality 

would not impair the ability of the University to provide the support services or protective measures.  

There may be times when the University must disclose some information about the complainant to 

University faculty or staff to provide accommodations or protective measures. This information will be 

limited only to what and who is needed to complete the accommodation/protective measure(s). A 

Deputy Title IX Coordinator for Students will determine what information will be disclosed and to 

whom based upon the request.  

1. No Contact Directives and Orders of Protection  

The Deputy Title IX Coordinator for Students, the Rape Crisis Center of Medina and Summit 

County, as well as The University of Akron Police Department may assist the student in 
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Any violation of a court-issued order should be promptly reported to the police. 

c) Civil Protection Order  

Upon request, a Deputy Title IX Coordinator, The University of Akron Police, or a Rape 

Crisis advocate may assist complainants in requesting protection or restraining orders. 

An individual who has experienced or believes they are at risk of experiencing violence, 

threats, or abuse may apply for a civil protection order.  Protection orders may be issued 

following reports of domestic violence, stalking or sexually oriented offenses.  Civil 

protection orders can be obtained through local courts, depending upon the location of the 

incident/accused individual. 

After a court order is issued, the protected party should provide a copy of the court order 

to a Deputy Title IX Coordinator for Students.  The University of Akron will comply 

with a lawful order of protection upon receipt of the order. 

Any violation of a court-issued order should be promptly reported to the police. 

V. Police Investigations 
A respondent who commits a crime may be subject to criminal prosecution and/or civil litigation as well as 

disciplinary action by The University of Akron.  A police report must be made for criminal prosecution to be 

considered by the local prosecuting attorney.  The chances of successful prosecution are greater if the report is 

timely and is supported by the collection of medical and/or legal evidence. 

 

A. Concurrent Investigations 
In certain circumstances the University may need to briefly suspend the investigation of a formal 

complaint at the request of law enforcement while the law enforcement agency is in the process of 

gathering evidence.  The University will maintain regular contact with law enforcement to determine 

when it will begin/resume its investigation, usually after the law enforcement agency has completed the 

evidence-gathering process, or sooner if the University determines that the evidence-gathering process 

will be lengthy or delayed.  The University will not wait until the ultimate outcome of the criminal 

investigation to begin or complete its own investigation of a formal complaint.   

B. If a Complainant Stops Speaking with Police 
The University of Akron Police Department will not close an investigation due to non-cooperation of a 

complainant without first providing time to respond that is adequate and reasonable under the 

circumstance.  Nor will University police personnel prohibit the complainant or others from discussing a 

formal complaint.  Support services and resources are available regardless of criminal charges, 

participation in a University investigation, or University disciplinary action. 

VI. Code of Student Conduct  

A. Review and investigation 
Title IX formal complaints involving complainant(s) and respondent(s) that are University of Akron 

students will be investigated by the Department of Student Conduct and Community Standards (SCCS). 

The University will not mediate sexual misconduct, interpersonal violence or intimate partner violence 

formal complaints. 





http://www.uakron.edu/ogc/UniversityRules/pdf/41-01.pdf
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o Mental Health Assessment-Not University Counseling Center 

o E-Chug Survey 

o Discussing 
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http://www.uakron.edu/ogc/UniversityRules/pdf/41-01.pdf
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(b) A written warning is more serious than a verbal warning and may become a permanent part of the 

employee's official record. A written warning is issued if the required corrective behavior from a previous 

verbal warning(s) is not exhibited within the specified time limits, or if the offense is of a serious nature. A copy 

of the written warning is given to the employee and the original is forwarded to personnel services to be placed 

in the employee's official file. When a written warning is issued, the supervisor should take immediate 

constructive steps to help the employee avoid a reoccurrence of the offense. 

(c) Continued unsatisfactory performance or the commission of a serious offense may serve as the basis for 

more severe disciplinary actions beyond a verbal or written warning. A suspension without pay can vary from 

one day to several weeks or months. A suspension is designed to give an employee some time to think over the 

seriousness of the offense and it is hoped that the employee will make a commitment to better behavior or 

performance in the future. 

(d) A reduction in pay and or position may be on a permanent or temporary basis. Demotions are for situations 

in which an employee has been promoted and cannot handle the job or is no longer able to perform the regular 

duties in a competent manner. A removal is the most serious penalty that can be imposed and should be used 

with care in the event that a previous progressive discipline has not achieved the corrective behavior or when a 

serious offense has been committed. 

(3) A staff member may be disciplined, suspended, discharged, or reduced in pay or position for the following 

types of unsatisfactory conduct: incompetence, inefficiency, dishonesty, drunkenness, immoral conduct, 

insubordination, discourteous treatment of the public, neglect of duty, failure of good behavior, or any acts of 

misfeasance, malfeasance, or nonfeasance. 

Related Considerations 
The University is dedicated to preventing Title IX violations by providing: 

¶ Education and prevention programming informing the community about the risks and myths that 

contribute to gender-based misconduct, including bystander intervention training. 

¶ Assistance and support, including interim support measures and accommodations. 

¶ Processes for prompt, equitable, and impartial investigation and adjudication that include appropriate 

disciplinary sanctions for those who commit Title IX violations, including suspension and dismissal.

http://codes.ohio.gov/orc/2151.421
http://www.uakron.edu/ogc/legal-policies-and-procedures/privacy-practices-and-policies/ferpa.dot
http://www.uakron.edu/ogc/legal-policies-and-procedures/privacy-practices-and-policies/ferpa.dot


http://www.uakron.edu/ogc/legal-policies-and-procedures/records/records-retention.dot
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The length of a University investigation and disciplinary action will vary depending on the facts 

and circumstances 

http://www.uakron.edu/ogc/UniversityRules/pdf/41-01.pdf
http://www.uakron.edu/studentconduct
http://www.uakron.edu/ogc/UniversityRules/pdf/38-01.pdf
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Additional information about the Affirmative Action Policy or its implementation is available in the 

Office of Equal Employment Opportunity and Affirmative Action, Administrative Services Building 

Room 138 or online at www.uakron.edu/hr/eeoaa.  

I. False Reports 
It is a violation of this protocol to knowingly make a false report of a Title IX violation.  However, 

failure to prove a claim is not equivalent to making a false report.  It is also a violation of this protocol 

for a student or other person to knowingly make a false statement as part of the investigation or 

disciplinary hearing. 

J. Training of Title IX Staff and Investigators of Misconduct 
The investigation is conducted by professionals who receive annual training on issues related to Title IX 

violations and on conducting an investigation that protects the safety of students and promotes 

accountability. 

University hearing board members who are involved in conducting and deciding formal complaints 

involving gender-based misconduct including, sexual misconduct, intimate partner violence, 

interpersonal violence, sexual harassment, and gender-based discrimination receive annual training.  

K. Annual Review of Reporting Protocols and Procedures 
The Title IX Coordinator is responsible for this protocol. It is reviewed annually and posted as required 

by law as part of the Annual Campus Safety Report.  

The University of Akron’s Protocol is designed to comply with applicable state and federal laws. The 

University of Akron reserves the right to modify or deviate from this Protocol when, in the sole 

judgment of the University, circumstances warrant, to protect the rights of the involved parties or to 

comply with applicable law or regulations.  

L. Immigration or International Student Visa Information 
There are certain legal protections available to immigrants or international students.  The U-visa and the 

T-visa are currently among those options.  The U-visa provides temporary legal status and work 

eligibility for complainants of specific crimes (including domestic violence, sexual assault, human 

trafficking, involuntary servitude, and other violations).  The T-visa provides complainants of human 

trafficking and immediate family members with temporary legal status and work eligibility.  Additional 

information is available through the U.S. Department of Homeland Security U.S. Citizenship and 

Immigration Services at: www.uscis.gov. For further information with this or other immigrant status 

questions, please contact Community Legal Aid Services in Akron at (330) 535-4191. 

VIII. Law 

A. Title IX 
The Education Amendments of 1972, or Title IX, provides: 

No person in the United States shall, on the basis of sex, be excluded from participation in, be denied the 

benefits of, or be subjected to discrimination under any education program or activity receiving Federal 

financial assistance. 

Title IX applies to institutions that receive federal financial assistance from the Department of 

Education, including state and local educational agencies.  

http://www.uakron.edu/hr/eeoaa
http://www.uscis.gov/


https://www2.ed.gov/about/offices/list/ocr/index.html
http://www.justice.gov/ovw
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¶ The other person’s ability to resist or consent is substantially impaired 

because of a mental or physical condition or because of advanced age, and 

the offender knows or has reasonable cause to believe that the other 

person’s ability to resist or consent is substantially impaired because of a 

mental or physical condition or because of advanced age. 

¶ No person shall engage in sexual conduct with another when the offender 

purposely compels the other person to submit by force or threat of force. 

(2) Ohio Revised Code 2907.03 – Sexual Battery 

(A) No person shall engage in sexual conduct with another, not the spouse of the 

offender, when any of the following apply: 

¶ The offender knowingly coerces the other person to submit by any means 

that would prevent resistance by a person of ordinary resolution. 

¶ The offender knows that the other person’s ability to appraise the nature of 

or control the other person’s own conduct is substantially impaired. 

¶ The offender knows that the other person submits because the other person 

is unaware that the act is being committed. 

¶ The offender knows that the other person submits because the other person 

mistakenly identifies the offender as the other person’s spouse. 

¶ The offender is the other person’s natural or adoptive parent, or a 

stepparent, or guardian, custodian, or person in loco parentis of the other 

person. 

¶ The other person is in custody of law or a patient in a hospital or other 

institution, and the offender has supervisory or disciplinary authority over 

the other person. 

¶ The offender is a teacher, administrator, coach, or other person in 

authority employed by or serving in a school for which the state board of 

education prescribes minimum standards pursuant to division (D) of 

section 3301.07 of the Revised Code, the other person is enrolled in or 

attends that school, and the offender is not enrolled in and does not attend 

that school. 

¶ The other person is a minor, the offender is a teacher, administrator, 

coach, or other person in authority employed by or serving in an 

institution of higher education, and the other person is enrolled in or 

attends that institution. 

¶ The other person is a minor, and the offender is the other person’s athletic 

or other type of coach, is the other person’s instructor, is the leader of a 

scouting troop of which the other person is a member or is a person with 

temporary or occasional disciplinary control over the other person. 

¶ The offender is a mental health professional, the other person is a mental 

health client or patient of the offender, and the offender induces the other 

person to submit by falsely representing to the other person that the sexual 

conduct is necessary for mental health treatment purposes. 

¶ The other person is confined in a detention facility, and the offender is an 

employee of that detention facility. 
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with the offender; or cause two or more other persons to have sexual contact when 

any of the following applies: 

¶ The offender knows that the sexual contact is offensive to the other 

person, or one of the other persons, or is reckless in that regard. 

¶ The offender knows that the other person’s, or one of the other person’s, 

ability to appraise the nature of or control the offender’s or touching 

person’s conduct is substantially impaired. 

¶ The offender knows that the other person, or one of the other persons, 

submits because of being unaware of the sexual contact. 

¶ The other person, or one of the other persons, is thirteen years of age or 

older but less than sixteen years of age, whether or not the offender knows 

the age of such person, and the offender is at least eighteen years of age 

and four or more years older than such other person. 

¶ The offender is a mental health professional, the other person or one of the 

other persons is a mental health client or patient of the offender, and the 

offender induces the other person who is the client or patient to submit by 

falsely representing to the other person who is the client or patient that the 

sexual contact is necessary for mental health treatment purposes. 

b) Domestic Violence 

(1) Ohio Revised Code 2919.25 – Domestic Violence 

(A) No person shall knowingly cause or attempt to cause physical harm to a 

family or household member. 

(B) No person shall recklessly cause serious physical harm to a family or 

household member. 

(C) No person, by threat of force, shall knowingly cause a family or household 

member to believe that the offender will cause imminent physical harm to the 

family or household member. 

c) Dating Violence 

There is currently no definition of “Dating Violence” in the Ohio Revised Code. 

(1) Ohio Revised Code 2903.11 – Felonious Assault 

(A) No person shall knowingly do either of the following: 

¶ Cause serious physical harm to another or to another’s unborn; 

¶ Cause or attempt to cause physical harm to another or to another’s unborn 

by means of a deadly weapon or dangerous ordnance. 

(B) No person, with knowledge that the person has tested positive as a carrier of a 

virus that causes acquired immunodeficiency syndrome, shall knowingly do any 

of the following: 

¶ Engage in sexual conduct with another person without disclosing that 

knowledge to the other person prior to engaging in the sexual conduct; 

¶ Engage in sexual conduct with a person whom the offender knows or has 





 

Annual Security and Fire Report 2020 Page 54  

Ohio Revised Code 2151.421 describes the responsibility to report child abuse or neglect 

which may become apparent when working with students under the age of eighteen. 

IX. Education and Prevention 
By providing resources for prevention, education, support, investigation, and a fair disciplinary process, 

The University of Akron seeks to eliminate all Title IX violations. 

A. Sexual Assault and Violence Education (SAVE) Team Initiatives 
The University of Akron strives to develop and maintain a campus culture that is safe for, and respectful 

of all its community members. To achieve this goal, the University offers a combination of prevention 

programs, awareness programs, and ongoing campaigns that are designed to create awareness of, and 

prevent dating violence, domestic violence, sexual assault, and stalking. The Sexual Assault and 

Violence Education (SAVE) team coordinates much but not all the programs and activities on campus 

related to sexual assault, dating violence, domestic violence, stalking, and sexual harassment. The SAVE 

team includes University students, faculty and staff as well as the community partners like the Summit 

County Prosecutor’s Office, Hope and Healing the Rape Crisis Center in Summit and Medina Counties 

and OneEighty the Rape Crisis Center in Holmes and Medina Counties where the University of Akron 

has campuses. Student organizations, academic departments including Social Work, Psychology, 

Sociology and Women’s Studies have also made significant contributions along with administrative 

departments such as Student Conduct and Community Standards, Dean of Students, New Student 

Orientation, Office Of Equal Employment Opportunity and Affirmative Action, and Division of Equity 

and Inclusion. Through this commitment, the Office of Student Success educates students on the 

following: 

¶ Title IX Protocol and the University’s commitment to enforce it. 

¶ Code of Student Conduct, including the applicable Title IX Code violations.   

¶ The definitions of dating violence, domestic violence, sexual assault, and stalking as those terms 

are defined for purposes of VAWA and the Clery Act. 

¶ Steps to minimize individual risk of sexual assault, sexual misconduct, domestic violence, dating 

violence and stalking, including crime reduction tips, safety tips, and healthy relationship 

education. 

¶ Process and responsibility for reporting Title IX violations. 

¶ How to recognize and obtain consent for sexual activity. 

¶ Resources for students who have been victim/survivors of Title IX violations as well as for those 

students accused of Title IX violations. 

¶ How to be a knowledgeable and supportive peer presence, including bystander intervention 

education training.   

¶ On-going wellness promotion programs that address issues including but not limited to sexual 

health and wellness, healthy relationships, violence prevention, and drug and alcohol education. 

¶ Comprehensive, ongoing, universal campus-wide campaign committed to creating an 

environment that promotes responsibility, dignity, and respect. 

Additional information about these University educational opportunities is available at: 

¶ https://www.uakron.edu/save-team/ 

http://www.uakron.edu/sexual-respect
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¶ Consent is a knowing and voluntary verbal or non-verbal agreement between all parties to 

participate in each and every sexual act. 

¶ Consent to one sexual act does not imply consent to other or all sexual acts. 

¶ Conduct will be considered “non-consensual” if no clear consent, verbal or non-verbal, is given. 

The absence of “no” does not mean “yes.” 

¶ A person has the right to change one’s mind at any time during the act. In other words, consent 

can be withdrawn at any point, as long as the person clearly informs the other party of the 

withdrawal. 

¶ Taking drugs or consuming alcohol does not relieve the obligation to obtain consent. 

2. Effective Consent 
Effective consent can be given by words or actions so long as the words or actions create a mutual 

understanding between all parties regarding the conditions of the sexual activity.  A helpful tool is to ask 

yourself: “Do all of us understand and agree regarding the who, what, when, where, why, and how this 

sexual activity will take place?” 

3. Consent in Relationships 
Current or past sexual relationships or current or past dating relationships are not sufficient grounds to 

constitute consent. 

¶ Regardless of past experiences with other partners or a current partner, consent must be obtained. 

¶ Consent can never be assumed, even in the context of a relationship. A person has the right to say 

“no” and has the right to change their mind at any time for whatever reason. 

4. Incapacitation – Cannot Give Consent (No Matter What They Might Say) 
Incapacitation can occur in several ways.  For example, when a person is severely intoxicated due to use 

of alcohol or drugs.  They may be unconscious or severely impaired.  

A helpful tool is to ask yourself: “Do all of us understand and agree regarding the who, what, when, 

where, why, and how this sexual activity will take place?” 

A person may also be incapacitated if that person is physically or mentally disabled. 

5. Coercion 
The use of force, threat of force, deception or when a person is beaten, threatened, isolated, or 

intimidated. 

When a person affirmatively demonstrates that (1) they do not want to have sex, (2) they want to stop any 

sort of the sexual acts, or (3) they do not want to go any further, the other party must stop completely. 

Continued pressure after that point can be coercive. A person is not required to physically or otherwise 

resist an aggressor. 

B. Reporting Protocol Definitions 

1. The Parties 
These terms are used throughout this document and are defined as follows: 

a) Complainant 
Complainant(s) are individuals who are eligible to file a formal complaint or to report a violation 

of this policy. Complainants also include any person who is reported to have experienced a 

violation of this policy in cases where a third party has made a report. Terms that may be 

commonly used to describe a complainant: survivor, victim, target, or reporting party.  
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b) Respondent 



mailto:mstrong@uakron.edu
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2. Additional University Staff 
All members of the University community share a responsibility for ensuring violations of this policy are 

reported.   

a) Responsible Employees 

Pursuant to Title IX, all employees of the University of Akron are considered “responsible 

employees.” Therefore, should a responsible employee become aware of an instance of gender-

based misconduct, or if they observe such conduct, they are required to report the conduct to one 

of the University’s Deputy Title IX Coordinators. This duty to report applies to all University of 

Akron administrators, supervisors, managers, faculty and staff. Specific student employees, 

considered responsible employees, are identified below in sections (2) and (3). To ensure the 

safety of the community, responsible employees are required to report when they know gender-

based misconduct has occurred or when they believe misconduct may have occurred – even if 

they are not certain. Responsible employees are not required to investigate, ask for additional 

information, question or compel a complainant, respondent or witness for more information than 

initially provided.  

Exemption 

Responsible employees are not required to report information disclosed at public awareness 

events (e.g., “Take Back the Night,” “candlelight vigils,” “survivor speak-outs,” or other public 

forums or discussions in which students or employees do not intend to make a report of gender-

based misconduct). Information about the University reporting protocols for gender-based 

misconduct, community resources and support should be provided at such public awareness 

events. In the classroom, instructors should remind students that faculty are required to report 

gender-based misconduct.  

(1) Confidential Employees (Not Required to Report) 

Only those employees with a legal privilege of confidentiality under Ohio law (including 

doctors and licensed counselors acting in their capacity as counselors) are not required to 

report when the information is obtained during a confidential communication. Those 

offices with staff who are exempt from reporting include: 

¶ The University of Akron Counseling & Testing Center - Simmons Hall 

¶ The University of Akron Wayne College - Counseling and Accessibility Services 

¶ The University of Akron Health Services - Student Recreation and Wellness 

Center 

¶ The University of Akron Clinic for Individual and Family Counseling – Chima 

Family Center 

¶ The University of Akron Department of Psychology Counseling Clinic – Buchtel 

College of Arts and Sciences 

(2) Graduate Students who are Responsible Employees (Required to Report) 

Some graduate assistants may also be required to report instances of gender-based 

misconduct, or retaliation.  Those required to report are as follows:  

¶ Teaching Assistants 

¶ Graduate Assistants in administrative units 

Most graduate students are not required to report.  
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(3) Undergraduate Students who are Responsible Employees (Required to Report) 

Some undergraduate students are required to report by virtue of their specific student 

employment to report instances of sexual misconduct, intimate partner violence, sexual 

harassment, or retaliation.  Those undergraduate students required to report are as 

follows: 

¶ Resident Assistants 

¶ Student employees in the Department of Student Recreation and Wellness 

Services 

¶ Student employees in the Department of Student Life including, but not limited 

to, student employees of the SOuRCe, Zips Program Network, Student Union 

Game Room, Marketing, Campus Programs, Serve Akron, Lead Akron, and the 

Student Union Information Desk 

¶ Office of Multicultural Development Peer Mentors  

¶ Choose Ohio First Peer Mentors 

b)

�x�x
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consent (such as knowingly allowing another to secretly watch otherwise consensual sexual activity) and 

engaging in non-consensual voyeurism. 

3. Indecent Exposure 
Indecent exposure is the exposure of the private or intimate parts of the body in a lewd manner in public 

or in private when the respondent(s) may be readily observed. 

B. Intimate Partner Violence/Interpersonal Violence 
The following behaviors are considered intimate partner violence or interpersonal violence and are prohibited: 

1. Dating Violence 
Dating Violence is an act of violence committed by a person who is or has been in a social relationship of 

an intimate or romantic nature with the victim. Examples include threatened physical violence, 

intimidation or force that causes a reasonable person to fear harm to self or others. 

The existence of such a relationship shall be determined based on consideration of the following factors: 

¶ Length of the relationship. 

¶ Type of relationship. 

¶ Frequency of interaction between the persons involved in the relationship. 

2. Domestic Violence 
Domestic Violence is an act of violence committed by a current or former spouse or intimate partner of 

the victim or a person who is cohabitating with, or has cohabitated with, the victim as a spouse or intimate 

partner or person similarly situated, or by a parent with whom the victim shares a child in common. 

3. Stalking 
Stalking is engaging in a course of conduct directed at a specific person that would cause a reasonable 
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1. Quid Pro Quo 
There are unwelcome sexual advances, requests for sexual favors or other verbal or physical conduct and 

submission to such conduct is made explicitly or implicitly a term or condition of a student or employee’s 

employment or academic status. 

The submission or rejection of such conduct is used as the basis for employment or academic decisions. 

2. Hostile Environment 
There is verbal or physical sexual conduct that is sufficiently severe or persistent that it unreasonably 

interferes with a student or employee’s work performance or creates an intimidating, hostile or offensive 

work, educational or campus residential environment. 

D. Gender-Based Discrimination 
Gender-based discrimination is treating someone unfavorably because of that person’s sex or gender. An example 

of gender-based discrimination is when a person is treated unfavorably in class, at work, or in housing due to 

social behavior such as the nonconformance of gender roles. 

E. Retaliation 
Retaliation, including vengeful harassment, against any individual who reports, makes a formal complaint, 

pursues legal action, participates in an investigation or is a witness in any investigation of gender-based 

misconduct is strictly prohibited. Retaliation is prohibited by Title IX. Like with sexual misconduct, intimate 

partner violence, interpersonal violence and sexual harassment, and gender-based discrimination, retaliation is a 

violation of this policy.   

1. Procedures to Address Retaliation 
The same procedures outlined in this policy to address all forms of gender-based misconduct will be used 

to address retaliation.  

Those who engage in ret
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If the complainant is incapacitated for any reason and unable to report, a report should be made on their 

behalf.  



 

Annual Security and Fire Report 2020 Page 64  

C. Third Party Reports 
Students, active bystanders, family, or other concerned individuals are not required, but are able to report gender-

based misconduct. Reports from third parties will result in the Deputy Title IX Coordinator for Employees 

contacting the complainant as with all other such reports.  

D. How to Submit a Report 
All concerns about sexual misconduct, intimate partner violence, sexual harassment, or retaliation should be 

reported to: 

¶ Deputy Title IX Coordinator for Employees – Tami Hannon tlz2@uakron.edu (330) 972-7300. 

¶ Deputy Title IX Coordinator for Wayne College – Gordon Holly gholly@uakron.edu (330) 972-8740 (if 

the alleged conduct is related to a regional campus, including Wayne College). 

¶ Deputy Title IX Coordinator for Students – Michael Strong mstrong@uakron.edu (330) 972-6048 

¶ Title IX Coordinator – Jolene Lane jolenealane@uakron.edu (330) 972-7522. 

Another easy and effective way to report Title IX violation is through The University of Akron’s online reporting 

system at: www.uakron.edu/title-

mailto:gholly@uakron.edu
mailto:mstrong@uakron.edu
mailto:jolenealane@uakron.edu
http://www.uakron.edu/title-ix/online
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IV. When a report is received  
If the investigation finds sufficient information exists to believe that gender-based misconduct has 

occurred, the University will take immediate and appropriate steps to stop the misconduct, prevent any 

further violations, remedy the effects of the misconduct and prevent retaliation.  Such steps may include 

increasing security in a designated space, no-contact directives, and/or required education/training of the 

respondent or department or campus training.  

A. Outreach and Support from Deputy Title IX Coordinator for Employees  
Upon receipt of a report, the Deputy Title IX Coordinator for Employees will reach out to the 

complainant and request to meet to discuss support and to ensure the complainant is aware of and 

understands all available options.  

  

The Deputy Title IX Coordinator for Employees provides the complainant with written notification of 

this policy and information about support services available to complainants. 

 

No police report, formal complaint or investigation need occur before this support is available.  A 

complainant can access these services at any time, even if the employee initially declined the service. 

 

When a complainant meets with the Deputy Title IX Coordinator, or designee, they will discuss the 

report submitted, safety planning and any possible timely warning safety notifications. The complainants 

will also be offered personalized support through interim measures and will discuss possible formal 

complaints (investigations) related to the report. Complainants have the right not to meet with the 

Deputy Title IX Coordinator, or designee, but are encouraged to do so. 

 

To initiate support or report prohibited behaviors on the Akron campus, contact Ms. Tami Hannon, who 

serves as the Deputy Title IX Coordinator for Employees.  Ms. Hannon is available during regular 

business hours and serves as the intake coordinator for all reports of gender-based misconduct involving 

non-students.  Ms. Hannon can be reached at the Administrative Services Building, 138, The University 

of Akron, OH 44325-4733, (330) 972-7300 or tlz2@uakron.edu. 

 

To initiate support or report prohibited behaviors at a regional campus, including the Wayne College 

Campus, contact Mr. Gordon Holly who serves as the Deputy Title IX Coordinator for Wayne College. 

Mr. Holly is available during regular business hours and meets with students to discuss interim measures 

of support.  When appropriate, Mr. Holly may coordinate support with Ms. Hannon at the main campus.  

Mr. Holly can be reached at Wayne College, Boyer HPE Building, E242, (330) 972-8740 or 

gholly@uakron.edu. 

 

1. Discuss - Safety Planning 
The Deputy Title IX Coordinator will assist the employee with possible interim measures of 

support/protective measures such as: 

¶ immediately attending to any medical needs. The Deputy Title IX Coordinator for Employees can 

assist in arranging an advocate to accompany the employee to the hospital, if requested by the 

employee; 

¶ contacting a support person such as a friend or family member, if desired; 

¶ obtaining a University, no contact directive or assist in referring the employee for a court-issued 

mailto:tlz2@uakron.edu
mailto:gholly@uakron.edu
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¶ changing of work locations or working conditions; 

¶ transportation/parking options; and, 

¶ discussing support such as safe escorts available through the University of Akron Police 
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Akron, Akron, OH, 44325-0602, (330) 972-6716 or mas49@uakron.edu.  

¶ The University of Akron, Wayne College, Counseling and Accessibility Services, 

Wayne College and Boyer HPE Building, B112, Wayne College, Orville OH 

(330) 972-8767. 

(2) Off Campus Counseling Resources 

Crisis intervention and assistance in reporting is available to victims/survivors 24 hours a 

day by calling: 

¶ The Rape Crisis Center of Medina and Summit County at 877-906-7272. 

¶ The National Sexual Assault Telephone hotline 800-656-HOPE (4673). This 

hotline, operated by RAINN, connects a caller with a local RAINN affiliate 

organization based on the first six digits of the caller’s phone number. 

¶ Ohio Sexual Violence Helpline at 1-844-OHIO-HELP (1-844-644-6435). This 

helpline is a confidential, statewide hotline dedicated to serving survivors of 

sexual assault and relationship violence. 

¶ OneEighty, Holmes and Wayne counties, 330-264-8498.  Six major service 

programs: Addiction Services, Mental Health Services, Domestic Violence and 

Sexual Assault Services, Rape Crisis Center, Housing and Supportive Services 

and Prevention and Education Services.  

b) Medical Treatment 

A complainant targeted with sexual misconduct or intimate partner violence is urged to seek 

appropriate medical evaluation immediately after the incident.  

For life-threatening conditions, call (330) 972-2911, or go to the nearest hospital emergency 

department.   

The University Health Services also offers services through the Well Women’s Clinic. 

c) Medical – Legal Evidence Collection 

A person who has experienced a violation is encouraged to request collection of medical/legal 

evidence.  Prompt collection of physical evidence is essential should a person later decide to 

pursue criminal prosecution and/or a civil action against the respondent.  Collection of evidence 

may involve interaction with police and a police report.  It is the decision of the complainant 

whether to speak with the police or not, even if the police are notified about the alleged violation. 

A free and confidential exam can be administered at most hospitals. The sooner the sexual assault 

is reported, the more likely important evidence will still be present.  “Date rape” drugs may still 

be present in the complainant’s system and should be tested for if the complainant believes they 

may have been drugged. To help preserve evidence that may assist in proving a formal complaint 

or obtaining a protection order, the complainant is encouraged to put any soiled clothes in a paper 

(not plastic) bag, and to refrain from the following: 

¶ Bathing or douching 

¶ Washing hands or face 

¶ Urinating 

¶ Drinking any liquids 

¶ Smoking, eating, or brushing teeth (including mouthwash and flossing) 

If an individual is uncertain about whether they want to report what has occurred, they can still 

have evidence collected.  In cases of sexual assault, the police may be called to the hospital. The 
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c) Types of Investigations   

(1) University Investigations  

The Deputy Title IX Coordinator for Employees will inform the complainant of their 

right to request an investigation through the Equal Employment Opportunity/Affirmative 

Action Office if the respondent is an employee or third-party.  If the respondent is a 

student, the Deputy Coordinator for Students will notify the employee of their right to 

request an investigation.  In this case the matter may be investigated by either The 

University of Akron Equal Employment Opportunity/Affirmative Action Office and/or 

http://www2.ed.gov/about/offices/list/ocr/docs/howto.html
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c) Civil Protection Order  

Upon request, a Deputy Title IX Coordinator, The University of Akron Police, or a Rape Crisis 

advocate may assist complainants in requesting protection or restraining orders. 

An individual who has experienced or believes they are at risk of experiencing violence, threats, 

or abuse may apply for a civil protection order.  Protection orders may be issued following 

reports of: domestic violence and stalking or sexually-oriented offense.  Civil protection orders 

can be obtained through local courts, depending upon the location of the incident/accused 

individual. 

After a court order is issued, the protected party should provide a copy of the court order to the 

Deputy Title IX Coordinator for Employees.  The University of Akron will comply with a lawful 

order of protection upon receipt of the order. 

Any violation of a court-issued order should be promptly reported to the police. 

V. Police Investigations 
A respondent who commits a crime may be subject to criminal prosecution and/or civil litigation as well as disciplinary 

action by The University of Akron.  A police report must be made for criminal prosecution to be considered by the local 

prosecuting attorney.  The chances of successful prosecution are greater if the report is timely and is supported by the 

collection of medical and/or legal evidence. 

A. Concurrent Investigations 
In certain circumstances the University may need to briefly suspend the investigation of a formal complaint at the 

request of law enforcement while the law enforcement agency is in the process of gathering evidence.  The 

University will maintain regular contact with law enforcement to determine when it will begin/resume its 

investigation, usually after the law enforcement agency has completed the evidence-gathering process, or sooner 

if the University determines that the evidence-gathering process will be lengthy or delayed.  The University will 

not wait until the ultimate outcome of the criminal investigation to begin or complete its own investigation of a 

formal complaint.   

B. If a Complainant Stops Speaking with Police 
The University of Akron Police Department will not close an investigation due to non-cooperation of a 

complainant without first providing time to respond that is adequate and reasonable under the circumstance.  Nor 

will University police personnel prohibit the complainant or others from discussing a formal complaint.  Support 

services and resources are available regardless of criminal charges, participation in a University investigation, or 

University disciplinary action. 

VI. University Investigations  

A. Review and investigation 
Title IX formal complaints involving respondents who are employees of The University of Akron will be 

investigated by the Equal Employment Opportunity and Affirmative Action Office (EEO/AA).   

A formal complaint involves an investigation, when appropriate, and will conclude with a written finding 

providing whether, by a preponderance of the evidence, there has been a violation of The University of Akron’s 

Sexual Harassment and/or Affirmative Action Policy.  A formal complaint can be made with the Office of 

EEO/AA.  The investigation is conducted in good faith to provide a prompt, adequate, reliable, equitable, and 

impartial investigation of the formal complaint.  The Office of EEO/AA also investigates allegations of 

retaliation, as defined by this Policy.   

Note: In some instances, the parties may agree to an informal resolution.  The main purpose of an informal 

resolution is to stop the offending behavior. Some examples of an informal resolution may include, but are not 
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limited to, educational counseling with the respondent, or disciplinary action against the responsible employee.  



mailto:sarah30@uakron.edu


http://www.uakron.edu/ogc/legal-policies-and-procedures/records/records-retention.dot
http://www.uakron.edu/ogc/UniversityRules/pdf/41-01.pdf
http://www.uakron.edu/studentconduct
http://www.uakron.edu/ogc/UniversityRules/pdf/38-01.pdf
http://www.uakron.edu/ogc/UniversityRules/pdf/38-01.pdf
http://www.uakron.edu/hr/eeoaa


http://www.uscis.gov/
https://www2.ed.gov/about/offices/list/ocr/index.html


http://www.justice.gov/ovw
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(1) Ohio Revised Code 2903.11 – Felonious Assault 

(A) No person shall knowingly do either of the following: 

¶ Cause serious physical harm to another or to another’s unborn; 

¶ Cause or attempt to cause physical harm to another or to another’s unborn by 
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¶ Ohio Revised Code 2905.01 – Kidnapping 

¶ Ohio Revised Code 2905.02 – Abduction 

¶ Ohio Revised Code 2905.03 – Unlawful Restraint 

¶ Ohio Revised Code 2917.11 – Disorderly Conduct 

¶ Ohio Revised Code 2903.21 – Aggravated Menacing 

¶ Ohio Revised Code 2903.22 – Menacing 

¶ Ohio Revised Code 2917.21 – Telecommunications Harassment 

Ohio Revised Code 2151.421 describes the responsibility to report child abuse or neglect which 

may become apparent when working with students under the age of eighteen. 

IX. Education and Prevention 
By providing resources for prevention, education, support, investigation, and a fair disciplinary process, The University of 

Akron seeks to eliminate all Title IX violations. 

A. Sexual Assault and Violence Education (SAVE) Team Initiatives 
The SAVE team, Office of Student Success, in collaboration with the Title IX Coordinator, creates, supports, and 

evaluates educational and support programs aimed at the eradication of Title IX violations involving the 

University of Akron.  To support these programs, the Deputy Coordinator for Students at Akron’s main campus 

coordinates campus-wide Title IX violation education, awareness, and prevention programs.  These educational 

opportunities are available for both students and employees. 

Through this commitment, the Office of Student Success educates the campus community on the following: 

¶ Title IX Protocol and the University’s commitment to enforce it. 

¶ Code of Student Conduct, including the applicable Title IX Code violations.   

¶ The definitions of dating violence, domestic violence, sexual assault, and stalking as those terms are 

defined for purposes of VAWA and the Clery Act. 

¶ Steps to minimize individual risk of sexual assault, sexual misconduct, domestic violence, dating violence 

and stalking, including crime reduction tips, safety tips, and healthy relationship education. 

¶ Process and responsibility for reporting Title IX violations. 

¶ How to recognize and obtain consent for sexual activity. 

¶ Resources for those who have been victim/survivors of Title IX violations as well as for those accused of 

Title IX violations. 

¶ How to be a knowledgeable and supportive peer presence, including bystander intervention education 

training.   

¶ On-going wellness promotion programs that address issues including but not limited to sexual health and 

wellness, healthy relationships, violence prevention, and drug and alcohol education. 

¶ Comprehensive, ongoing, universal campus-wide campaign committed to creating an environment that 

promotes responsibility, dignity, and respect. 

B. Campus Orientation Programs 

The University of Akron requires all incoming employees to complete an online education program 

through the education technology company Everfi which addresses conduct that falls under Title IX, 

prevention training and their obligations under Title IX.  They have access prevention and awareness 

programing.  Targeted training sessions are provided to various departments and colleges including but 

not limited to the Athletics Department and Residence Life and Housing.  Trainings are also provided by 

EEO/AA and/or the Title IX Coordinator(s), upon request.  

The University of Akron Police foster a safe and non-discriminatory campus environment by doing the following: 
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¶ Providing safety and security patrols as part of regular University police/regional campus security 

responsibilities. 

¶ Including Title IX Protocol information on its website and directly to victim/survivors who elect to file a 

police report. 

¶ Provide survivor centered investigatory techniques. 

¶ Accurately maintain and report statistics of Title IX violations as required by the Clery Act. 

¶ Provide sufficient emergency phones and cameras throughout campus. 

 

C. Office of Violence Against Women (OVW) Grant 
The Justice Department’s Office of Violence Against Women (OVW) awarded The University of Akron 

a grant to reduce sexual violence, domestic violence, dating violence and stalking on campus. The grant 

will be available for three years during which funds will support a Coordinated Community Response 

Team. The team has four grant mandated goals on which to focus: 1.) implementation of universal 

prevention strategies, including training for faculty and staff, 2.) training for campus law enforcement, 

other first responders, and student conduct hearing board members, 3.) building upon a coordinated 

community response to violation, including Akron Police Department, Rape Crisis Center, and other 

internal and external partners, and 4.) mandatory bystander and prevention education for all new 

students.  

Timely Warnings 

Safety Advisory 

In the event that a crime is reported on The University of Akron campus, or on public property surrounding 

campus, and in the judgment of The University of Akron Police Department (UAPD) that crime constitutes a 

serious or on-going threat to the campus community, a Safety Advisory is issued by the University. The purpose 

of a Safety Advisory is to provide to individuals information about the incident that will: enable persons to 

protect themselves; heighten safety awareness; aid in the prevention of similar crimes; and, seek information 

that will lead to an arrest and conviction of the perpetrator. 

 

Whether an incident triggers the need for a Safety Advisory is considered on a case-by-case basis. Factors that 

are considered include: 

¶ the type of alleged crime (including whether the offense is a Clery reportable offense); 

¶ the facts of the incident (including where and when the incident occurred); 

¶ when the incident was reported; and, 

¶ the extent of information known by UAPD. 

 

(For example, if an assault occurs between two students who have a disagreement, there may be no on-going 

threat to other University of Akron community members and a Safety Advisory would not be necessary. In 

cases involving sexual assault, if the report of the assault is reported long after the incident occurred, there may 

not be the ability to distribute a “timely” warning notice to the community.) 

 

Every attempt will be made to distribute a Safety Advisory soon after the incident is reported; however, the 

release of the Safety Advisory is subject to the availability of facts concerning the incident. The decision to 

issue an advisory will be made by the University's A



http://www.uakron.edu/safety/z-alert.dot
/mobile
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warrant an emergency notification, UAPD may consult with the University Communications and Marketing 

(and other offices as necessary), which, in consultation with UAPD, will determine the content of the message 

and will use some or all of the methods described above to communicate to the campus community or 

appropriate segment of the campus community. 

 

In either scenario, the University will, without delay and taking into account the safety of the community, 

determine the content of the emergency message (notification) and initiate the emergency messaging 

(notification) system, unless issuing a message (notification) will, in the professional judgment of UAPD or 

other responsible authorities, compromise efforts to assist a victim or to contain, respond to, or otherwise 

mitigate the emergency situation. 

 

The warnings typically consist of the following elements: a short description and location of the incident; 

actions the recipient needs to take to avoid harm; and how follow-
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Emergency Preparedness Exercises 

Conducting emergency exercises is an integral piece of the Comprehensive Emergency Management Program 

at The University of Akron, which offers opportunities to examine and improve emergency response protocols.  

Information about previous exercises and after-action reports is available by contacting the Emergency 

Management Office at 330-972-2633.  

Date of Exercise Type of Exercise Announced or 

Unannounced 

Description 

6/21/19 Tabletop 

Exercise 

Announced UA’s Office of Emergency Management conducted a 

tabletop exercise (TTX) for the University’s three 

emergency management groups EOG, IMT, EMG, and 

Summit County Public Health. 

The exercise was a facilitated scenario-based 

discussion that focused on a communicable disease 

outbreak – measles occurring on campus during the 

first week of fall semester.  

The purpose TTX was to validate procedures, policies, 

and agreements for responding to a communicable 

disease outbreak occurring at The University of 

Akron’s Akron Campus. 

The final decision was made by the EMG not to 

evacuate the campus. 

 

Missing-student notification policies and procedures 

Any person who believes a current University of Akron student is missing should notify The University of 

Akron Police Department (UAPD) at 330-972-2911. In the event another University office receives a report of a 

missing student, that office is responsible for notifying The University of Akron Police Department, which will 

make the determination as to whether a student is missing.  The University will inform local law enforcement 

no later than 24 hours after a student has been determined to be missing. 

When students move into their residence halls, they will be given the opportunity to identify a confidential 

contact, who will be contacted by the institution in the event that the student is determined to be missing for 

more than 24 hours.   If a student is under the age of 18 or is not an emancipated individual, the University is 

required by law to contact the students’ custodial parent or legal guardian no later than 24 hours after the 

student has been determined to be missing.  

Unless otherwise required by law, contact information only will be accessible to authorized campus officials 

and law enforcement personnel as part of a missing person investigation. However, should an un-emancipated 

student under the age of eighteen be determined as missing, in addition to notifying the designated contact 

person, the University is required by law to notify the custodial parent or guardian within twenty-four (24) 

hours of such determination. 

 

Should anyone believe that a student has been missing for more than twenty-four (24) hours, s/he immediately 
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should contact UAPD or a Residence Life and Housing or Student Affairs staff member, who immediately will 

contact UAPD. UAPD will investigate the missing student report. If the student is not located during the 

ensuing twenty-four (24) hours, or sooner as conditions may dictate, the University will notify the City of 

Akron Police Department as well as the student’s confidential contact person (and/or parent as necessary.) 

Campus Sex Crime Prevention Act information 

The responsibility for tracking persons in Ohio who have been designated as registered sex offenders is 

assigned to the sheriffs of the various counties. The following websites contain information about registered sex 

offenders for geographic areas covered by this report. 

The Office of the Ohio Attorney General: http://www.icrimewatch.net/index.php?AgencyID=55149 

¶ Summit County Sheriff: http://www.sheriffalerts.com/cap_main.php?office=5398 

¶ Wayne County Sheriff: http://www.waynecountysheriff.com/sexoffenders.htm 

¶ Medina County Sheriff: http://www.medinasheriff.com/important_disclaimer.htm 

¶ Holmes County Sheriff: http://www.holmescountysheriff.org/sex-offenders/ 

¶ Cuyahoga County Sheriff: http://sheriff.cuyahogacounty.us/en-US/Sexual-Offender-Unit.aspx  

Drug Abuse Prevention Information 

Drug Free Schools and Communities Notice 

The issue of drug abuse, misuse, and dependency concerns the entire University community, as well as our 

surrounding environment. The Drug Free Schools and Communities Act Amendment of 1989 Policy (Public 

Law 101-226) is federal legislation developed to eliminate illicit drugs and to initiate the intelligent use of 

alcohol on all college campuses, schools, and communities. The University of Akron is concerned with the 

quality of life on campus and believes that a rewarding college experience can only be achieved through the 

elimination of chemical abuses. Information is included below about drug and alcohol use and abuse, health 

risks, legal and University sanctions, resources and support services available to anyone with concerns about 

alcohol and drug problems. Students may obtain printed materials about drugs and alcohol at Student Health 

Services, Suite 260 Student Recreation and Wellness Services, and employees should contact Human 

Resources, 330-972-7090. 

 

Unlawful consumption, distribution, possession or use of drugs or alcohol by students or employees on 

University property, in conjunction with University activities or inconsistent with the Code of Student Conduct 

is prohibited. Violators are subject to prosecution in accordance with applicable laws or ordinances and may be 

subject to University discipline. 

University Sanctions 

Students 

Unauthorized consumption, possession or distribution of alcohol is a violation of section (D) of the University 

Code of Student Conduct, located in University Rule 3359-41-01. Sanctions may include, but are not limited to, 

attendance at workshops, educational sanctions, disciplinary probation, removal from the residence halls, strict 

disciplinary probation, suspension, dismissal, and other sanctions appropriate to the violation. Possession, use or 

distribution of marijuana or any narcotic, hallucinogenic or other drug in either the refined or crude form which 

is prohibited by law is a violation of section (D) of the University Code of Student Conduct, located in 

University Rule 3359-41-01. Sanctions may include, but are not limited to, attendance at workshops, 

educational sanctions, disciplinary probation, removal from the residence halls, strict disciplinary probation, 

suspension, dismissal, and other sanctions appropriate to the violation. For more information about the Code of 

http://www.sheriffalerts.com/cap_main.php?office=5398
http://www.waynecountysheriff.com/sexoffenders.htm
http://www.medinasheriff.com/important_disclaimer.htm
http://sheriff.cuyahogacounty.us/en-US/Sexual-Offender-Unit.aspx
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Student Conduct see University Rules 3359-41-01 available at 

http://www.uakron.edu/dotAsset/1344508.pdf
http://www.uakron.edu/dotAsset/1344556.pdf
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¶ U.S. Department of Education 1-800-624-0100 

Akron Support Services 

¶ Alcoholics Anonymous 330-253-8181 

¶ Alcohol Drug Addiction and Mental Health Services Board 330-762-3500 

¶ Summit County Public Health 330-375-2984 

¶ Edwin Shaw Hospital 330-436-0950 

¶ GreenLeaf Family Services 330-376-9494 

¶ Rape Crisis Center/Medina & Summit Counties 330-374-0740/Hotline 877-906-RAPE (7273)/ 

¶ Campus 330-972-6328 

¶ St. Thomas Medical Center 330-379-5295 

¶ Summit County Suicide Prevention Coalition 330-434-9144 or 1-800-273-TALK (8255) 

National Support Services 

¶ Al-Anon/Alateen Family Group Headquarters 1-800-344-2666 

¶ Alcoholics Anonymous World Services 1-212-870-3400 

¶ Marijuana Anonymous World Services 1-800-766-6779 

¶ Nar-Anon Family Groups 1-800-477-



 

Annual Security and Fire Report 2020 Page 93 

http://www.uakron.edu/reslife/docs/2016-17Handbook.pdf
http://www.uakron.edu/reslife/docs/2016-17Handbook.pdf
http://www.uakron.edu/safety/eohs/fire.dot
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¶ Careless smoking is the leading cause of fire deaths in North America. 

¶ Smoking in bed or when you are drowsy could be deadly. 

¶ Provide smokers with large, deep non-tip ashtrays and soak butts with water before discarding. 

¶ Before going to bed or leaving home after someone has been smoking, check under and around cushions 

and upholstered furniture for smoldering cigarettes. 

 

Cooking Safety 

¶ Never leave cooking unattended and turn pot handles inward on the stove where you can't bump them. 

¶ Keep cooking areas clear of combustibles and wear clothes with short, rolled-up or tight-fitting sleeves 

when you cook. 

¶ If grease catches fire in a pan, slide a lid over the pan to smother the flames and turn off the heat. Leave 

the lid on until cool. NEVER throw water on steaming or burning grease. 

 

Cool a Burn 

¶ Run cool water over a burn for 10 to 15 minutes. 

¶ Never put butter or any grease on a burn.  Never use ice. 

¶ If the burned skin blisters or is charred, see a doctor immediately. 

 

Space Heaters 

¶ Keep portable heaters and space heaters at least 3 feet from anything that can burn. 

¶ Keep children and pets away from heaters, and never leave heaters on when you leave home or go to 

bed. 

 

Use Electricity Safely 

¶ Do not overload extension cords or run them under rugs. 

¶ Replace any electrical cord that is cracked or frayed. 

¶ If an electrical appliance smokes or has an unusual smell, unplug it immediately, then have it serviced 

before using it again or discard. 

¶ Don't tamper with your fuse box or use improper-size fuses. 

 

When Not to Fight a Fire 

¶ If the fire is spreading beyond the spot where it started. 

¶ If you can't fight the fire with your back to an escape exit. 

¶ If the fire can block your only escape. 

 

How to Use a Fire Extinguisher 

The following are general statements for the operation of a fire extinguisher; however,   

all extinguishers are different. Users should be trained on how to use a fire extinguisher prior to use to ensure 

that the correct type of extinguisher is used and that it is used properly.  

1. Pull the pin. 

2. Aim the extinguisher nozzle at the base of the flames. 

3. Squeeze the trigger while holding the extinguisher upright. 

4. Sweep the extinguisher from side to side to cover the area of the fire. 

Off-Campus Fire Safety Tips 

¶ All rental properties should be equipped with a smoke detector in every room used for sleeping and on 

every level of your home, including the basement. 
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Appendices 

Includes: 

¶ Appendix A - 2019 Clery Crime and Fire Statistics  

¶ Appendix B - Definitions and Footnotes 

¶ Appendix C - Residence Hall Fire Suppression System  

¶ Appendix D - Title IX Resources 

¶ Appendix E - Title IX and Safety Programming/Training 

 

  



 

Annual Security and Fire Report 2020 Page 97  

Appendix A 

Crime Statistics Chart – Akron Campus 
 

 

 

Crimes 

Reported 

 

 

 

Year 

 

Campus 

(not 

including 

residence 

facility) 

 

Campus 

(residence 

facilities 

only) 

 

Campus 

Total 

 

Non- 

Campusa 

 

Public 

Propertyb 

 

Hate 

Crimesc 

Aggravated 

Assault 

2019 3 0 3 2 0 0 

2018 2 1 3 0 0 0 

2017 3 4 7 0 2 0 

 

Arson 

2019 0 0 0 0 0 0 

2018 2 0 2 0 0 0 

2017 0 0 0 0 0 0 

 

Burglary 

2019 1 0 1 4 0 0 

2018 8 2 10 1 0 0 

2017 3 1 4 1 0 0 

Manslaughter 

by 

Negligence 

2019 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

Murder and 

Non- 
Negligent 

Manslaughter 

2019 0 0 0 0 0 0 

2018 0 0 0 0 0 0 

2017 0 0 0 0 0 0 

 

Motor Vehicle 

Theft 

2019 1 0 1 1 0 0 

2018 7 0 7 0 0 0 

2017 5 0 5 0 0 0 

 

Robbery 

2019 0 0 0 0 5 0 

2018 2 1 3 0 3 0 

2017 0 0 0 0 3 0 

 2019 3 7 10 0 0 0 

Rape 2018 2 4 6 1 0 0 

 2017 0 7 7 0 0 0 

 2019 0 5 6 0 0 0 

Fondling 
 
 
 
 
 
 
 

2018 1 3 4 0 0 0 

2017 1 4 5 0 0 0 
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    Crime Statistics Chart ð Wayne College Campus Continued 

 

 

Crimes 

Reported 

 

 
 

Year 

 

Campus       
(not 

including 
residence 
facility) 

 

Campus 

(residence 

facilities 

only) 

 

Campus 
Total 

 
Non- Campusa 

 
Public 

Propertyb 

 
Hate Crimesc 

 

Incest 

2019 0 

 
 

N/A 0 0 0 0 

2018 0 N/A 0 0 0 0 

2017 0 N/A 0 0 0 0 

Statutory 2019 0 

 
 

N/A 0 0 0 0 

Rape 2018 0 N/A 0 0 0 0 

 2017 0 N/A 0 0 0 0 

Domestic 
Violence 

2019 0 

 
 

N/A 0 0 0 0 

2018 0 N/A 0 0 0 0 

2017 0 N/A 0 0 0 0 

 

Dating 

Violence 

2019 0 

 
 

N/A 0 0 0 0 

2018 0 N/A 0 0 0 0 

2017 0 N/A 0 0 0 0 

 

Stalking 

2019
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Weapon Law 

Violations 

2019 0 N/A 0 0 0 

2018 0 N/A 0 0 0 

2017      

Disciplinary Referrals 

Alcohol Law 

Violations 

2019 0 N/A 0 0 0 

2018 0 N/A 0 0 0 

2017 
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Fire Statistics Chart - Akron Campus 
 

 
Residence 

Facility 

Year Total 

Fires 

In 
Building 

Cause of Fire Number 

of Deaths 

Number 
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Appendix B 

Definitions and Footnotes to Crime and Fire Statistics 

Department of Education Clery Definitions 

 

Campus: 

Any building or property owned or controlled by an institution within the same reasonably 

contiguous geographic area and used by the institution in direct support of or in a manner related 

to the institution's educational purposes, including residence halls; and 

 

Any building or property that is within or reasonably contiguous to the area identified in 

paragraph (1) that is owned by the institution but controlled by another person, is frequently used 

by students and supports institutional purposes (such as a food or other retail vendor). 

 

Non-Campus: 

Any building or property owned or controlled by a student organization that is officially 

recognized by the institution; or 

 

Any building or property owned or controlled by an institution that is used in direct support of, 

or in relation to, the institution's educational purposes, is frequently used by students, and is not 

within the same reasonably contiguous geographic area of the institution. 

 

Public Property: 

All public property, including thoroughfares, streets, sidewalks, and parking facilities, that is 

within the campus, or immediately adjacent to and accessible from the campus. Public property, 

for purposes of data collection and this report, does not include businesses or private residences 

adjacent to the campus. 

 

City of Akron Crime Statistics: https://www.communitycrimemap.com/ 

 

Footnotes: 

a. Non-campus statistics for the Akron campus include facilities owned or controlled by the 

University and frequently used by students including but not limited to: 

¶ 411, 441 and 495 Wolf Ledges Pkwy (The University of Akron Research Foundation – 

laboratory space) 

¶ 539 E. Town Street, Columbus, OH (leased student intern housing) 

¶ Bath Nature Preserve 

¶ Columbus State University (leased classroom space during specific hours) 

¶ Copley High School (leased classroom space during specific hours) 

¶ Barberton High School (leased classroom space during specific hours) 

¶ Barberton Middle School (leased classroom space during specific hours) 

¶ First Congregational Church (leased classroom space during specific hours) 

¶ Fraternity and Sorority houses 

¶ Panzner Wetland Wildlife Preserve 

¶ Steiner Woods 
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Non-campus statistics for the Wayne College Campus include statistics for: 

¶ Holmes County Higher Education Center in Millersburg 

¶ Wadsworth High School (leased classroom space during specific hours)  

¶ Lakewood Center, Baily Building (closed August 17, 2017)  

¶ Lakewood High School f 

¶ Medina County University Center and Lakewood currently do not have any Non-campus 

properties.  Wayne College Campus, Medina County University Center, and Lakewood 

do not have any residence halls. 

 





http://www.rccmsc.org/
http://www.uakron.edu/counseling
http://www.uakron.edu/healthservices
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http://wayne.uakron.edu/student-services/personal-counseling/index.dot
http://www.uakron.edu/studentconduct
http://www.uakron.edu/reslife
http://www.scmcbws.org/
http://www.communitylegalaid.org/
http://www.victimassistanceprogram.org/
http://www.akrongeneral.org/portal/page/portal/AGMC_PAGEGROUP/Clinical_services/Emergency


http://www.uscis.gov/
http://www.ohioattorneygeneral.gov/Individuals-and-Families/Victims/Apply-for-Victims-Compensation
http://www.ohioattorneygeneral.gov/Individuals-and-Families/Victims/Apply-for-Victims-Compensation
http://my.clevelandclinic.org/locations_directions/Regional-Locations/fairview-hospital
https://my.clevelandclinic.org/locations_directions/Regional-Locations/lakewood-hospital
http://www.adamhscc.org/
http://www.thecitymission.org/lauras-home
http://www.clevelandrapecrisis.org/
https://lasclev.org/
http://www.scmcbws.org/
http://www.communitylegalaid.org/
http://www.ccwhc.org/
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Summa Wadsworth Rittman 

(330) 331-1000 

http://www.summahealth.org/locations/emergencyrooms/summa%20health%20centr%20at%20

wadsworth-rittman/

http://www.summahealth.org/locations/emergencyrooms/summa%20health%20centr%20at%20wadsworth-rittman/
http://www.summahealth.org/locations/emergencyrooms/summa%20health%20centr%20at%20wadsworth-rittman/
http://my.clevelandclinic.org/locations_directions/Regional-Locations/medina-hospital/
http://julieadamshouse.org/
http://www.ccwhc.org/
http://www.pomerenehospital.org/
http://www.communitylegalaid.org/
http://www.aultmanorrville.org/
http://www.woosterhospital.org/
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Program / Initiative Sponsor Topic Strategies and Goals 
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Program / Initiative Sponsor Topic Strategies and Goals Target Audience 
Dating Violence, 
Domestic Violence, 
Stalking, Sexual 
Assault 

Pride tabling in 
Student Union 

Student Services 
at Wayne 
College 

Alcohol and Drugs, 
Dating Violence, 
Stalking, Sexual 
Assault, Sexual 
Harassment 

Awareness, 
Bystander 
Intervention, Risk 
Reduction 

Wayne College 

QPR and Bystander 
Training 

Student Services 
at Wayne 
College 

Dating Violence, 
Stalking, Sexual 
Assault, Sexual 
Harassment 

Awareness, 
Bystander 
Intervention, Risk 
Reduction 

Wayne College 

Residence Hall 
Programs 

Rape Crisis 
Center 

Dating Violence, 
Domestic Violence, 
Stalking, Sexual 
Assault, Sexual 
Harassment 

Awareness, Ongoing 
Prevention and 
Awareness 

Residential Students 

Rock Painting CASA (Coalition 
Against Sexual 
Assault) 

Sexual Assault Awareness 
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Program / Initiative Sponsor Topic Strategies and Goals Target Audience 

Panel for Confines of 
the Silenced 

Rape Crisis 
Center, ASG, 
Dean of Student 
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Program / Initiative Sponsor Topic Strategies and Goals Target Audience 

Women’s Self 
Defense 

UA Police 
Department 

Dating Violence, 
Domestic Violence, 
Sexual Assault, 
Sexual 
Harassment, 
Stalking 
 

Primary Prevention 
Campus 
Community 

UA in Uni-Tee 
Tabling 

Rape Crisis 
Center  

Sexual Assault Awareness 
Campus 
Community 

 

Student Leadership and Title IX Training Initiatives Related to Sexual 

Violence Prevention 

Student Leadership training was provided to the following groups that addressed Alcohol and Drugs, 

Dating Violence, Domestic Violence, Stalking, Sexual Assault and Sexual Harassment. These behaviors 

were identified as violations of University policy and against the law (when applicable). The training also 

provided information to students about the University of Akron reporting protocols for sexual violence 

and confidential services and community resources for students in need.  
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