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Emergency numbers
Consider programming these numbers into your cell phone.

University of Akron Police Department

Campus Emergency using cell phone 330-972-2911
On-Campus Emergency using campus phone 9-1-1
Non-Emergency 330-972-7123

Akron Police
Emergency 9-1-1
Non-Emergency 330-375-2181

Akron Fire
Emergency 9-1-1
Non-Emergency 330-375-2211

Lakewood Police Department
Emergency 9-1-1
Non-Emergency 216-521-6773
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Police Authority

About The University of Akron Police Department

Campus law enforcement is primarily the responsibility of The University of Akron Police
Department (UAPD.) The University's full-time police officers are designated by statute as the
law enforcement officers of the university and are commissioned by the State of Ohio with full
law enforcement authority identical to that of a municipal police officer or sheriff's deputies
(Ohio Revised Code §3345.04.) It is the mission of the University of Akron Police Department
to protect, serve, and provide safety for a diverse community in order to promote student
success. The University of Akron Police Department strives for excellence and legitimacy in
pursuit of its mission.

UAPD officers meet or exceed training standards of the Ohio Peace Officers Training Council
and receive ongoing in-service and specialized training, including training in victim based sexual
assault investigations. UAPD enforces laws of the State of Ohio and the City of Akron and is
responsible for public safety services such as crime prevention, medical emergencies, fire
emergencies and traffic accidents. UAPD is empowered investigative authority on reasonable
suspicion of crime, to search and arrest as authorized by law and to use reasonable and necessary
force to enforce all laws and protect property on all University property and where authorized
through agreement with local law enforcement. The UAPD also has the authority to address and
refer students for suspected violations of the Code of Student Conduct.

UAPD works closely with other law enforcement agencies and law enforcement information is
shared through personal contacts and technological interaction. In addition, UAPD and the City
of Akron Police Department share a common records system and UAPD reports are exchanged
on an as-needed basis among other police agencies, so that all agencies share pertinent
information.

The Akron Post of the Ohio State Highway Patrol (OSHP) is located on the University’s campus.
Owned by the University and leased to OSHP, this arrangement reflects a unique partnership that
provides benefits to the campus, city, and county in terms of safety and protection for the entire
community.

In addition, the University maintains mutual aid agreements with several law enforcement

Annual Security and Fire Report 2020 Page 7


http://www.uakron.edu/dotAsset/1552726.pdf
http://www.uakron.edu/dotAsset/1552732.pdf
http://www.uakron.edu/dotAsset/1552744.pdf
http://www.uakron.edu/dotAsset/1552720.pdf




Criminal Activity Off Campus

The City of Akron has primary law enforcement responsibility for the off-campus areas adjacent
to the University’s Akron campus. The City of Orrville has primary law enforcement
responsibility for the off- campus areas adjacent to the Wayne campus. The Cities of Akron and
Orville and the University have mutual aid agreements that allow UAPD to assist the cities with
off-campus incidents.

The University, through its relationships with the cities of Akron and Orrville police
departments, and through its common records system with the City of Akron, is able to monitor
and record non-campus (as defined by Clery regulations in Appendix B) and off-campus
criminal activity by students, including criminal activity at non-campus locations of recognized
student organizations. The University also has the authority to address non-campus and off-
campus conduct in accordance with its Code of Student Conduct.

The Ohio State Highway Patrol leases a post building on campus. Because of their proximity to
campus, the University has requested assistance in patrolling adjacent campus areas to promote
safety.

Campus Safety Programming

Summary of Community Policing/Crime Prevention Program

The following is an overview of safety programs offered by the University and its Police
Department. Programs are available throughout the academic year, which are intended to inform
to students and employees about personal safety, community safety and crime prevention.

The specific time and location for each program is announced through various campus media
throughout the year. Programs can also be scheduled individually by contacting UAPD directly
at 330- 972-2911. In addition, UAPD frequently provides informational tables at campus-wide
events and safety fairs, which are staffed by UAPD officers, who are available to answer
questions.

Event Description
Akron UAPD participates in the “Akron Experience” curriculum by providing
Experience instruction on
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ALICE

This program teaches the community about the options and mental mindset they
can have during a crisis on campus. ALICE is an acronym which stands for
Alert, Lockdown, Inform, Counter, Evacuate. The program lasts forty-five
minutes to one hour. UA’s AliCE program was selected for the 2018 Best
Practice in Educational Activities Award, by NASPA Student Affairs
Administrators in Higher Education, Campus Safety and Violence Prevention
Knowledge Community.

Early College | This campus safety lecture is provided to Akron Public School students
Orientation participating in the Early College Program.

Female Self This program is a modified version of the program P.R.O.T.E.C.T: (Personal
Defense Response Option and Tactically Effective Counter Techniques). The program
Course teaches easy to learn techniques for safety and self-defense.
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Emergency phones: Over 480 emergency phones are located throughout the University campus, including over
150 “Blue Light” phones, and 3 additional “Blue Light” phones are located off-campus, which provide a direct
line of communication to UAPD for individuals in need of emergency assistance. These phones are strategically
positioned along pedestrian walkways, inside parking decks and at many building entrances. UAPD responds to
all activated emergency phones even if no one speaks.

Campus Patrol: The UAPD’s Campus Patrol or UAPD officers are available 24-7 to escort callers to and from
their vehicles and residence halls to classrooms and labs. By calling 330-972-2911, an escort will come to the
callers’ locations and accompany them to their local destinations. Student Campus Patrol members are
employed and trained by UAPD. They are easily identified by conspicuously marked shirts or jackets. Campus
Patrol assist UAPD in patrolling the campus, including parking lots, and reporting suspicious behavior.

Prospective and curre3P
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Living off campus
If you reside in off-campus housing:

1

1l
1l

Call the UA Police Department and request a free security audit of your rental. Our officers will test the
adequacy of your locking system; study all entry points and offer suggestions to improve their security;
and offer tips about exterior lighting and other tactics to deter would-be criminals.

To arrange for an audit, call the UAPD at 330-972-5595 (if no answer, please leave a message).

Don't open the door in the middle of the night unless you are expecting someone. Ask your landlord to
install a peephole in your front door. If you see someone unexpected at your door during the overnight
hours, call Akron PD at 911 or UAPD at 330-972-2911.

If you leave home, leave on a light, radio or TV to make it appear as if someone is home.

Lock doors and windows. Many times, thieves enter through unlocked doors and windows. Ask your
landlord to install a deadbolt, if one is not present.

Let the police department know if a streetlight is out or contact the City of Akron “311” at 330-375-
2311.

** Sources: UAPD and the International Association of Campus Law Enforcement Administrators

Building Security and Access

The University of Akron implements numerous safety precautions on its campus. Extensive lighting is found
throughout the campus, and the University continues to implement additional lighting improvement projects and
to consider public safety in maintaining its buildings and grounds. In addition, construction and renovation
plans for University facilities are reviewed for principles associated with crime prevention through
environmental design, both in the facility itself, and if practicable, in the adjacent area.

Access to campus buildings is restricted after normal business hours, and valid
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The Department of Student Conduct and Community Standards (SCCS): SCCS' primary focus is to
promote and enforce University community standards through the administration of The University of Akron
Code of Student Conduct. The Department also serves as an information source on student discipline, conduct
hearings, appeals and academic misconduct concerns. The purpose of the University discipline system is to
promote student development by addressing behaviors that are inconsistent with community standards and
expectations, as defined by the Code. SCCS often coordinates its services with other campus offices to serve
students to the fullest extent. When appropriate, referrals will be made to other University offices to best serve
students.

Disciplinary complaints may be heard by either an Administrative Hearing Officer or D 612 792 reW* nBT/F3 12 Tf1 C
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In addition to the police, information on criminal behavior may be reported to:
f Offices within the Division of Student Affairs, including Student Conduct and Community Standards;
Department of Athletics, Office of the Athletic Director and athletic coaches;
Residence Life and Housing staff;
Advisers to recognized student organizations; and
Title IX Coordinator and Deputy Coordinators.

= —a —a _—a

The University strongly encourages all victims of, or witnesses to crime to report all criminal activity to police
to insure prompt evaluation for timely warning or emergency notification and for inclusion in the statistics for
the annual crime report.

The University encourages the reporting of criminal activity both when the victim elects to report and when the
victim is unable to do so.

Confidentiality and Crime Reporting

The University does not have procedures for the voluntary confidential reporting of crime statistics and
violations of law are referred to the appropriate law enforcement jurisdiction. However, UAPD offers the
opportunity for individuals to report crime anonymously. Anonymous crime reporting is available at:
http://www.uakron.edu/safety/report-a-problem/anonymous-reporting.dot and
https://secure.ethicspoint.com/domain/media/en/gui/61475/index.html

Crimes reported on-campus to counselors at the University's Counseling Center or to a physician or nurse at
Student Health Services are confidential to the extent allowed by law. Some off-campus reports also may be
confidential to the extent allowed by law (e.g. to clergy; physicians; Portage Path Behavioral Health counselors;
and Rape Crisis Center counselors). Counselors and physicians are encouraged to report crimes reported to
them, consistent with their professional ethics and the limitations imposed by applicable confidentiality laws, to
ensure inclusion in the annual collection and disclosure of crime statistics. However, crimes reported to
counselors and physicians that are learned within the scope of their professional licenses may not be included in
the annual crime statistics report.

The University makes every effort, in compliance to Ohio law, to protect the identity of sexual assault victims.
If sexual assault victims wish to remain anonymous or not file a police report, UAPD honors their request while
still offering them referrals to medical care and/or counseling, as well as making appropriate referrals to the
Title IX Coordinator(s) and SCCS.

Because of the Ohio public records laws and the law requiring individuals having knowledge of a felony to
report such crime, The University of Akron is not able to guarantee confidentiality to persons reporting crimes
to non-privileged recipients, including individuals or offices (e.g. Residence Life and Housing staff; Student
Affairs staff; title 1X Coordinators, etc.) that supply crime statistics for this annual report.

Preparing annual reports

The University of Akron's Annual Security Report (“ASR”) is the result of the efforts of many people on
campus. Each year the offices and individuals listed in this section provide information for inclusion in the
annual report. No formal police report is required for a crime to be included in the statistics. Every effort is
taken to ensure that all persons required to report do so, and that statistics are as accurate and complete as
possible. Information included in the annual report is reviewed for accuracy, completeness and readability.
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If you have any questions or concerns about any of the statistics and information in this report, please contact
UAPD at 330-972-2911.

Crimes that are reported to the following individuals or offices are included in the annual crime statistics report.
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athlete complainants and respondents. Mrs. Gribschaw also coordinates response to
reports and formal complaints within the Department of Athletics. Mrs. Gribschaw can be
reached at James A. Rhodes Arena 183, The University of Akron, OH 44325-5201 (330)
972-7080 or marylu@uakron.edu.

e) Title IX Investigators
When a formal complaint is initiated in which the respondent is a University of Akron
student, The Department of Student Conduct and Community Standards staff serve as the
investigator(s) of the formal complaint. The Department of Student Conduct and
Community Standards is in Simmons Hall 302, (330) 972-6380.

When a formal complaint is initiated in which the respondent is a University of Akron
faculty member, staff member, or guest of the University, The Office of Equal
Opportunity Employment and Affirmative Action staff serve as the investigator(s) of the
formal complaint. The Office of Equal Opportunity Employment and Affirmative is in
the Administrative Services Building, 185 E. Mill Street, (330) 972-7300.

Criminal complaints occurring at The University are investigated by The University of
Akron Police Department. The University of Akron Police Department may also assist
and liaison with local police agencies when a crime is investigated in a nearby
community. The University of Akron Police Department is located at 146 Hill St. Akron,
OH 44325-0402, (330) 972-2911.

2. Additional University Staff
All members of the University community share a responsibility for ensuring violations of this
policy are reported.

a) Responsible Employees
Pursuant to Title X, all employees of the University of Akron are considered
“responsible employees.” Therefore, should a responsible employee become aware of an
instance of gender-based misconduct, or if they observe such conduct, they are required
to report the conduct to one of the University’s Deputy Title IX Coordinators. This duty
to report applies to all University of Akron administrators, supervisors, managers, faculty
and staff. Specific student employees, considered responsible employees, are identified
below in sections (2) and (3). To ensure the safety of the community, responsible
employees are required to report when they know gender-based misconduct has occurred
or when they believe misconduct may have occurred — even if they are not certain.
Responsible employees are not required to investigate, ask for additional information,
question or compel a complainant, respondent or witness for more information than
initially provided.

Exemption

Responsible employees are not required to report information disclosed at public
awareness events (e.g., “Take Back the Night,” “candlelight vigils,” “survivor speak-
outs,” or other public forums or discussions in which students or employees do not intend
to make a report of gender-based misconduct). Information about the University reporting
protocols for gender-based misconduct, community resources and support should be

77 L&
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provided at such public awareness events. In the classroom, instructors should remind
students that faculty are required to report gender-based misconduct.

1) Confidential Employees (Not Required to Report)
Only those employees with a legal privilege of confidentiality under Ohio law
(including doctors and licensed counselors acting in their capacity as counselors)
are not required to report when the information is obtained during a confidential
communication. Those offices with staff who are exempt from reporting include:

f  The University of Akron Counseling & Testing Center - Simmons Hall

f  The University of Akron Wayne College - Counseling and Accessibility
Services

f The University of Akron Health Services - Student Recreation and
Wellness Center

f  The University of Akron Clinic for Individual and Family Counseling —
Chima Family Center

f  The University of Akron Department of Psychology Counseling Clinic —
Buchtel College of Arts and Sciences

2 Graduate Students who are Responsible Employees (Required to Report)
Some graduate assistants may also be required to report instances of gender-based
misconduct, or retaliation. Those required to report are as follows:

f Teaching Assistants
1 Graduate Assistants in administrative units

Most graduate students are not required to report.

3) Undergraduate Students who are Responsible Employees (Required to Report)
Some undergraduate students are required to report by their specific student
employment to report instances of sexual misconduct, intimate partner violence,
sexual harassment, or retaliation. Those undergraduate students required to report
are as follows:

! Resident Assistants

f Student employees in the Department of Student Recreation and Wellness
Services

f Student employees in the Department of Student Life including, but not
limited to, student employees of: The SOuRCe, Zips Program Network,
Student Union Game Room, Marketing, Campus Programs, Serve Akron,
Lead Akron, and the Student Union Information Desk

f Office of Multicultural Development Peer Mentors

f  Choose Ohio First Peer Mentors

b) Campus Security Authorities
Campus Security Authorities are required to provide information regarding any report of
a Title 1X offense to UAPD to be included in the University’s Annual Report of Crime
Statistics and, if appropriate, for issuing a safety advisory (timely warning) or other
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Course of conduct means two or more acts, including but not limited to, acts in which the stalker
directly, indirectly, or through third parties, by any action, method, device, or means follows,

monitors, observes, surveils, threatens, or communicates to or about, a person, or interferes with
a person’s property. Substantial emotional distress means significant mental suffering or anguish
that may, but does not necessarily, require medical or other professional treatment or counseling.

4, Battery
Battery is intentionally, or negligently, causing physical contact or bodily harm to another
person. When this action is taken because of a person’s sex or gender the crime is also prohibited
by this policy.

C.  Sexual Harassment
Sexual Harassment is unwelcome sex or gender based verbal or physical conduct that unreasonably
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V. When a report is received

If the investigation finds sufficient information exists to believe that gender-based misconduct has occurred, the
University will take immediate and appropriate steps to stop the misconduct, prevent any further violations,
remedy the effects of the misconduct and prevent retaliation. Such steps may include increasing security in a
designated space, no-contact directives, and/or required education/training of the respondent or department or
campus training.

A.  Outreach and Support from Deputy Title IX Coordinator for Students
Upon receipt of a report, the Deputy Title IX Coordinator for Students will reach out to the complainant
and request to meet to discuss support and to ensure the complainant is aware of and understands all
available options.

The Deputy Title 1X Coordinator for Students provides the complainant with written notification of this
policy and information about support services available to complainants.

No police report, formal complaint or investigation need occur before this support is available. A
complainant can access these services at
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f anew residence hall assignment so that the complainant and respondent do not share the
same residence hall;

I changing class assignments so that the complainant and respondent do not share the same
classes;

I changing of work locations or working conditions;

transportation/parking options; and,

I discussing support such as safe escorts available through the University of Akron Police
Department.

=

2. Timely Warning Safety Advisory
If a report of a sexual misconduct or intimate partner violence indicates there is an immediate
threat to the health or safety of persons on campus or that an on-going serious or continuing
threat to the campus community exists, a timely warning will be issued to the campus
community. When possible, complainants will be advised if the Deputy Title IXX Coordinator
anticipates a timely warning may be issued.

3. Privacy Protections
Even if a complainant does not specifically request their information remain confidential, The
University of Akron will seek to protect their privacy, to the extent possible. The Deputy Title IX
Coordinator for Students will discuss with complainants what information is confidential and
what information is not. This discussion includes the privacy protections related to crime logs,
annual security reports, timely warnings, police reports, evidence gathered during investigations
and interim measures.

It is also possible that reports of gender-based misconduct are incomplete and submitted without
all possible detail. The Deputy Title IX Coordinator will discuss with the complainant what
information has been reported before providing an opportunity to disclose additional
information.

4. Personalize Support

Annual Security and Fire Report 2020 Page 32



wishes to discuss issues related to sexual misconduct, intimate partner violence or sexual
harassment; whether a report of gender-based misconduct has been submitted or if the
person is seeking information on behalf of a complainant, witness or respondent.

Q) On Campus Counseling Resources

Professional staff members who are legally obligated to maintain confidentiality
work at these offices. Meeting with one of these staff members will not initiate
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the complainant believes they may have been drugged. To help preserve evidence that
may assist in proving a formal complaint or obtaining a protection order, the complainant
is encouraged to put any soiled clothes in a paper (not plastic) bag, and to refrain from the
following:

f Bathing or douching

f Washing hands or face

f  Urinating

I Drinking any liquids

f Smoking, eating, or brushing teeth (including mouthwash and flossing)

If an individual is uncertain about whether they want to report what has occurred, they
can still have evidence collected. In cases of sexual assault, the police may be called to
the hospital. The complainant can then decide whether to speak with the police at that
time to report what has happened.

d) Legal Assistance
For legal assistance you may contact Community Legal Aid Services in Akron at (330)
535-4191 or the Akron Bar Association at (330) 253-5007. Legal services may include,
but are not limited to, restraining orders, child support, custody, divorce, visitation
restrictions, visa adjustments, and division of debts and property. There may be fees
associated with some or all these legal services.

e) Financial Assistance
A student may be financially impacted by gender-based misconduct. Financial services
may be available, and a Deputy Title IX Coordinator can assist with an application,
through the following resources:

f Ohio Attorney General’s Victims Compensation is available for “innocent victims
of a violent crime.” Individuals can obtain additional information and/or apply
online through the Attorney General’s website at:
http://www.ohioattorneygeneral.gov/VictimsCompensation.aspx

f  The University of Akron Student Emergency Financial Assistance program
http://www.uakron.edu/referral/emergency-financial-assistance.

For information regarding The University of Akron’s financial aid, please visit the
financial aid website at: http://www.uakron.edu/finaid/.

f) Advocacy
The Deputy Title IX Coordinator will assist the complainant in contacting the Rape Crisis
Center of Medina and Summit County, or other local agency, if they request assistance
with a personal advocate.

5. Formal Complaints and Discipline
The University of Akron recommends that all incidents of gender-based misconduct be
investigated to the extent possible. A Deputy Title X Coordinator will review available options
for investigations with the complainant.

A Deputy Title IX Coordinator will assist the complainant in determining:
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I If the respondent is a University of Akron student, faculty member, or staff member;

f What, if any, University of Akron policies may have been violated;

f Which University investigation model (Equal Employment Opportunity/Affirmative
Action or Student Conduct and Community Standards) is applicable;

f If criminal behavior is alleged, which police agency has jurisdiction;

f  Reporting options to another college or university, if applicable.

A Deputy Title IX Coordinator will encourage, but not force, the complainant to consider
participating in an investigation.

a) Options for Investigation
Complainants are provided information about possible criminal investigations as well as
possible University investigations.

A criminal charge and a University investigation may be pursued at the same time, but
they are two separate and distinct processes.

If a complainant requests an investigation, a Deputy Title IX Coordinator for Students
will assist the student by submitting a formal complaint to the appropriate University
department or police agency.

b) When a Complainant Requests That an Incident Not Be Investigated
The University has an obligation to promptly take steps to investigate or otherwise
determine what occurred and then to take appropriate steps to resolve formal complaints,

Annual Security and Fire Report 2020 Page 35








http://www2.ed.gov/about/offices/list/ocr/docs/howto.html

reasonably available. A Deputy Title IX Coordinator for Students will exercise discretion and sensitivity
about sharing the identity of the complainant when arranging for interim support services.

The Deputy Title IX Coordinator for Students will maintain as confidential any support services or
protective measures provided to the complainant to the extent that maintaining such confidentiality
would not impair the ability of the University to provide the support services or protective measures.
There may be times when the University must disclose some information about the complainant to
University faculty or staff to provide accommodations or protective measures. This information will be
limited only to what and who is needed to complete the accommodation/protective measure(s). A
Deputy Title 1X Coordinator for Students will determine what information will be disclosed and to
whom based upon the request.

1. No Contact Directives and Orders of Protection
The Deputy Title 1X Coordinator for Students, the Rape Crisis Center of Medina and Summit
County, as well as The University of Akron Police Department may assist the student in
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Any violation of a court-issued order should be promptly reported to the police.

C) Civil Protection Order
Upon request, a Deputy Title IX Coordinator, The University of Akron Police, or a Rape
Crisis advocate may assist complainants in requesting protection or restraining orders.

An individual who has experienced or believes they are at risk of experiencing violence,
threats, or abuse may apply for a civil protection order. Protection orders may be issued
following reports of domestic violence, stalking or sexually oriented offenses. Civil
protection orders can be obtained through local courts, depending upon the location of the
incident/accused individual.

After a court order is issued, the protected party should provide a copy of the court order
to a Deputy Title IX Coordinator for Students. The University of Akron will comply
with a lawful order of protection upon receipt of the order.

Any violation of a court-issued order should be promptly reported to the police.

V. Police Investigations

A respondent who commits a crime may be subject to criminal prosecution and/or civil litigation as well as
disciplinary action by The University of Akron. A police report must be made for criminal prosecution to be
considered by the local prosecuting attorney. The chances of successful prosecution are greater if the report is
timely and is supported by the collection of medical and/or legal evidence.

A

Concurrent Investigations

In certain circumstances the University may need to briefly suspend the investigation of a formal
complaint at the request of law enforcement while the law enforcement agency is in the process of
gathering evidence. The University will maintain regular contact with law enforcement to determine
when it will begin/resume its investigation, usually after the law enforcement agency has completed the
evidence-gathering process, or sooner if the University determines that the evidence-gathering process
will be lengthy or delayed. The University will not wait until the ultimate outcome of the criminal
investigation to begin or complete its own investigation of a formal complaint.

If a Complainant Stops Speaking with Police

The University of Akron Police Department will not close an investigation due to non-cooperation of a
complainant without first providing time to respond that is adequate and reasonable under the
circumstance. Nor will University police personnel prohibit the complainant or others from discussing a
formal complaint. Support services and resources are available regardless of criminal charges,
participation in a University investigation, or University disciplinary action.

V1. Code of Student Conduct

A.

Review and investigation
Title IX formal complaints involving complainant(s) and respondent(s) that are University of Akron
students will be investigated by the Department of Student Conduct and Community Standards (SCCS).

The University will not mediate sexual misconduct, interpersonal violence or intimate partner violence
formal complaints.
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http://www.uakron.edu/ogc/UniversityRules/pdf/41-01.pdf

Mental Health Assessment-Not University Counseling Center
E-Chug Survey

Discussing Our Choices Workshop

Drug and Alcohol
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(b) A written warning is more serious than a verbal warning and may become a permanent part of the
employee's official record. A written warning is issued if the required corrective behavior from a previous
verbal warning(s) is not exhibited within the specified time limits, or if the offense is of a serious nature. A copy
of the written warning is given to the employee and the original is forwarded to personnel services to be placed
in the employee’s official file. When a written warning is issued, the supervisor should take immediate
constructive steps to help the employee avoid a reoccurrence of the offense.

(c) Continued unsatisfactory performance or the commission of a serious offense may serve as the basis for
more severe disciplinary actions beyond a verbal or written warning. A suspension without pay can vary from
one day to several weeks or months. A suspension is designed to give an employee some time to think over the
seriousness of the offense and it is hoped that the employee will make a commitment to better behavior or
performance in the future.

(d) A reduction in pay and or position may be on a permanent or temporary basis. Demotions are for situations
in which an employee has been promoted and cannot handle the job or is no longer able to perform the regular
duties in a competent manner. A removal is the most serious penalty that can be imposed and should be used
with care in the event that a previous progressive discipline has not achieved the corrective behavior or when a
serious offense has been committed.

(3) A staff member may be disciplined, suspended, discharged, or reduced in pay or position for the following
types of unsatisfactory conduct: incompetence, inefficiency, dishonesty, drunkenness, immoral conduct,
insubordination, discourteous treatment of the public, neglect of duty, failure of good behavior, or any acts of
misfeasance, malfeasance, or nonfeasance.

Related Considerations
The University is dedicated to preventing Title 1X violations by providing:
I Education and prevention programming informing the community about the risks and myths that
contribute to gender-based misconduct, including bystander intervention training.
f Assistance and support, including interim support measures and accommodations.
f Processes for prompt, equitable, and impartial investigation and adjudication that include appropriate
disciplinary sanctions for those who commit Title IX violations, including suspension and dismissal.
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